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Dear fellow shareholder,

We were deeply saddened by the 

news of the passing of Ahtna, Inc. Board member Franklin John.  

Franklin was a kindhearted and giving man who dedicated the 

past 13 years to helping our people by serving on the board. He 

loved to share cultural knowledge and food with others; he made 

the best moose head soup. Our condolences to the John family 

and to all the families who have suffered the loss of a loved one.  

Annual Meeting 

Months of planning go into preparing for the Annual Meeting and 

this year’s event was unique in the fact that we had an important 

resolution on the proxy ballot.  We put out a call for your help 

and the positive response was overwhelming.  Not only did you 

help us meet quorum for the meeting, you voted to reduce the 

quorum requirement for future shareholder meetings. Your support 

means a lot to our Board of Directors and leadership team.  We 

have a committee made up of employees from across the Ahtna 

companies that plan for this one day. I want to thank all the staff 

that are involved in our annual meeting set up, execution, and 

clean up. 

We are happy to welcome newly elected director Shawn Sanford 

(Seat D, Cheesh’na) to the Ahtna, Inc. Board of Directors. You can 

learn more about him and his hopes for the Board in this issue. 

We are also glad to have incumbent directors Jason Hart (Seat 

A, At-Large), John Craig (Seat A, At-Large) and Linda Pete (Seat 

F, Gakona) returning to the Board. A huge thank you to former 

Board of Director Karen Linnell for her service. Karen was named 

the Board of Director of the Year by her director peers. We are 

thankful to have the opportunity to continue to work with her as 

she serves our people as the AITRC Executive Director.  

Shareholder Services

We announced at the meeting that Shareholder Services has been 

reorganized under four main areas: Shareholder Enrichment, 

Shareholder Records, Scholarships and Graduate Gifts. 

Shareholder Development has been renamed Shareholder 

Enrichment and will focus on pre-employment preparations, 

training and jobs. Through our Job Training Program 

participants gain valuable experience and learn about 

employment expectations such as the importance of punctuality, 

professionalism, scheduling and budgeting. We are also exploring 

opportunities for shareholders to gain experience working for 

the villages on their projects.  The goal is for shareholders to gain 

the on-the-job experience needed to secure long-term work. A 

comprehensive Shareholder Enrichment Plan is being developed 

based on the needs of our shareholders. Staff will be reaching out 

to shareholders to identify employment needs. We want to be able 

to assist shareholders with becoming employed; with Ahtna or 

wherever their career goals may take them.   

We have improved our internship program with guidance from the 

Board and now refer to the young professionals as Ahtna’s Special 

Forces. The program is meant to give college students an insider’s 

view into the Corporate departments and subsidiary operations.  

We are always trying to prepare for the future, and as part of our 

succession planning, we are training our young men and women 

on good work habits, relationship building, public speaking and 

presentation skills. We have participants located in Alaska as well 

as our subsidiary office in California. This year we are planning 

to bring participants to the headquarters office and have them 

do a field trip with the land department and attend some council 

meetings or culture camps. 

Shareholder Records will stay focused on shareholder enrollment, 

dividends, gifting and stock transfers and administration of 

shareholder records. Ahtna recently took over administration of 

the Walter Charley Memorial Scholarship and we successfully 

distributed our first educational scholarships from the program. We 

hope that students found the process to be smooth and welcome 

any feedback. Shareholders receive a congratulatory gift for 

graduation from high school or college and we are extremely 

proud of all our recent graduates and their accomplishments which 

you can read about on page 22.   

PRESIDENT’S MESSAGE  
KATIE JOHN DAY OFFICIALLY ESTABLISHED

(Continued on page 3)

Shareholder Advocate Starr Knighten shows Danny Hicks the new 
shareholder portal at the 2019 Annual Meeting. 

Members of the Ahtna Special Forces attend Professional Development 
Training given by BreeAnn Davis from Cook Inlet Tribal Council.
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Brenwick-Craig Road Settlement 

We have reached a settlement with the State of Alaska on the 

Brenwick-Craig Road litigation. The State acknowledged Ahtna 

owned the land that the road is on, but there is a 100-foot public 

easement with two off-shoots: one at Boy’s Camp and the other 

at the Airstrip.  The easement only gives the public the right to 

travel from one point to another.  They may not use it for any 

other uses, including camping.  An Ahtna land use permit is still 

required for activities on Ahtna lands both inside and outside of 

the public easement. 

Highway Signs 

Six informational signs are being installed at highway viewpoints 

in the region this summer. They are located along the Glenn 

Highway near Gunsight Mountain (Camp Creek pullout), the 

Richardson Highway near Hogan Hill and the Willow Lake 

pullout, MP-56.5 on the Tok Highway north of Chistochina 

and MP-131 of the Denali Highway and MP-200 of the Parks 

Highway near Cantwell. The signs are meant to give residents 

and visitors an awareness of the Ahtna traditional, cultural and 

historic features indigenous to the areas. The signs were funded 

by the Bureau of Indian Affairs and designed by Ahtna using 

input from the Customary and Traditional Committee.  You’ll 

recognize the signs as one of ours when you see the “Welcome 

to the Ahtna Region” logo.  

Katie John Day 

In honor of one of our dearest and most beloved matriarchs, 

whose work embodied the spirit of the Ahtna culture and 

people, May 31 has officially been declared as Katie John 

Day. We are so grateful to everyone who testified in honor of 

her legacy and Representative Neal Foster and Senator Click 

Bishop for sponsoring the bill and their strong support. The 

Alaska Federation of Natives (AFN) and the ANCSA Regional 

Association testified and provided letters of support every session 

as the bill made its way through committees and Governor 

Mike Dunleavy signed the bill into law at the Ahtna offices with 

Katie John’s family. This day of honor will forever recognize the 

accomplishments of her work. Wherever you may be each May 

31, please take a moment to remember Katie and her many 

contributions to our Native people.

Tsin’aen,

Michelle Anderson, President  

Ahtna, Incorporated

PRESIDENT’S MESSAGE - Continued from page 2

A brand new informational sign at the Willow Lake pullout. 

A celebration cake at the Katie John Day celebration in Mentasta. Governor Mike Dunleavy, Ahtna Senior Vice President Kathryn Martin, Harry 
John, Robert John Jr., Eva John, Fred John Jr. and Nora David stand with the 
freshly signed law that makes Katie John Day official.  
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CEO’S MESSAGE   
FOCUSING ON GROWTH AND SHAREHOLDER HIRE

Greetings shareholders, 

It was wonderful to see such a tremendous 

turnout at this year’s Annual Meeting. I enjoyed getting to visit with 

many of you. As I shared during my presentation, Ahtna continues to 

grow and part of our strategy over the past year has been to evaluate 

teaming and acquisition opportunities that allow us to expand and 

diversify our services, while pursuing contracts we wouldn’t qualify for 

on our own. 

Ahtna Solutions was recently accepted into the Small Business 

Administration’s (SBA’s) “All Small” Mentor/Protégé program.  Ahtna 

Solutions will be partnering with Merrick & Co. under a Joint Venture 

(JV) to pursue 8(a) opportunities.  Merrick and Co. is an engineering, 

architecture, surveying, and geospatial firm based out of Denver, 

Colorado. We are currently working with them on LiDAR* projects 

in the lower 48. Shareholder Rodney Lengele is serving as a Remote 

Sensing Specialist and we are recruiting shareholders for technician 

positions which you can learn about on page 23.  The new JV will 

propel Ahtna Solutions off the ground. 

Ahtna Solutions has also entered into a strategic partnership with 

Kentech to pursue opportunities on the North Slope of Alaska. Kentech 

brings an extensive global experience and best practice driven 

commissioning solutions. This coupled with our construction, logistical 

knowledge, local relationships and experience will make for a good 

partnership.

Ahtna Government Services Corporation (AGSC) received approval 

from the SBA for an All Small Mentor/Protégé’ program with Great 

Lakes Environmental & Infrastructure (GLEI).  The JV will be pursuing 

work with the US Army Corps of Engineers (USACE), primarily for 

levee repair contracts in California and across the country. 

Ahtna now has two JVs with CDM Smith, a global engineering and 

construction firm, and is looking at moving forward with a third. The 

partnership has proven to be profitable for Ahtna and the JV was 

recently awarded a $95 million 5-year Indefinite Delivery/Indefinite 

Quantity (IDIQ) Multiple Award Task Order Contracting (MATOC) 

from the Omaha Army Corps for rapid infrastructure response services 

and a $249 million Naval Facilities Engineering Command (NAVFAC) 

5-year Design-Build, Multiple Award Construction Contract for the 

Navy. 

Another part of our strategy in 2019 is our 

focus on growth with existing customers, 

higher margin work and the creation of 

new 8(a) companies.  I’m pleased to 

announce that Eric McLaurin has joined 

the Ahtna Netiye’ team as the new Vice 

President of Business Development and 

will be helping with these priorities. Eric 

will be responsible for identifying strategic 

business opportunities and fostering 

strong industry relationships.

Eric has a military background and brings over 28 years of Federal 

business development experience across engineering, construction, 

base operations and support, facility management, environmental, 

disaster recovery and information technology programs. He has 

directed business units of varying sizes with staff located throughout 

the U.S. and at international sites. Eric holds a bachelor’s degree in 

mechanical engineering from Southern University of Baton Rouge and 

is a Professional Engineer and Registered Environmental Manager. 

Eric has extensive experience in the government contracting space and 

is highly skilled in business development strategy aimed at driving sales 

and revenue growth. He is a valued addition to our Ahtna Netiye’ 

leadership team and will help to further strengthen our client and 

partner relationships. Eric is based out of San Antonio, Texas where 

many of our customers are located.

All this expansion has created a need for additional office space.  

We have finalized a lease for a new office location in the Renton 

area of Seattle that we hope to establish as a regional hub. We have 

also moved some of our subsidiary staff in Anchorage to the DOWL 

building next door to free up new offices. Our Anchorage-based 

staff has grown by 63 percent since 2015. This is a good problem 

to have as we are continuing to see growth in the Alaska office. We 

also closed on a warehouse property in Anchorage and have begun 

moving equipment to the site. The property features a 1.84-acre lot 

with an office building, warehouse and large metal shed for additional 

storage. 

With all this growth the most important message I have is that we want 

to hire shareholders. Michelle talks in her letter about our Shareholder 

Enrichment department and their top priority will be making sure 

shareholders are job ready and prepared to take advantage of 

employment opportunities that become available. 

Thank you,

 

Tom Maloney, Chief Executive Officer

Ahtna, Netiye’

*LiDAR, or Light Detection and Ranging, is a remote sensing method that uses 
light in the form of a pulsed laser to measure distances to the Earth. The data 
gathered is used to generate precise, three-dimensional information about the 
shape of the Earth and its surface characteristics. Airplanes and helicopters 
are commonly used to collect the data and allow scientists and mapping 
professionals to examine both natural and man-made environments.

Eric McLaurin,Vice President of 
Business Development, Ahtna 
Netiye’ 
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Construction and construction-related 

activities, such as environmental 

remediation, are among the most 

dangerous industries in the country. 

Ahtna personnel are engaged in multiple 

construction-related projects and exposed 

to Focus Four (also known as Fatal Four) 

hazards on a daily basis. You can also 

encounter Fatal Four hazards at non-

construction project sites. Being aware 

of the hazards and following our “See 

Something – Say Something – Do 

Something,” “PACE” and “Do the Right 

Thing” culture is critical for safety on the 

work-site, as well as in performance of 

hobbies and projects off the job, perhaps 

around the home.   

The Occupational Safety and Health 

Administration’s (OSHA) Fatal Four include 

falls, electrocution, struck by object and 

caught in/caught between hazards. These 

“Fatal Four” were responsible for more 

than 600 – nearly three out of five – 

construction-related worker deaths in 2016, 

the Bureau of Labor Statistics reports. 

To mitigate these fatality statistics, OSHA 

and other professional safety and health 

organizations, both in the private and public 

sectors, are targeting the contributing factors.

Fall hazards

Of most construction activities, there is no 

greater chance of death or serious injury 

than when working at height. A fall hazard 

is any exposure condition at the work-site 

or home that could cause a person to lose 

their balance or lose bodily support and 

result in a fall. Any walking or working 

surface can be a potential fall hazard.

The three generally acceptable methods of 

protection for persons exposed to vertical 

drops of six feet (four feet in general industry) 

or more are guardrails, safety-net systems and 

personal fall-arrest systems.

• Guardrails are considered prevention 

systems as they stop the employee from 

having a fall in the first place.

• Safety-net systems are designed to 

catch the employee and break their 

fall. They must be placed as close as 

possible under the work surface, but 

never more than 30 feet below.

• A personal fall-arrest system consists 

of an anchorage, connectors and a 

full-body harness that work together to 

break the employee’s fall.

Electrical hazards

The number of deaths by electrocution 

clearly shows that exposure to electricity is 

a major hazard to construction workers. 

An electrical hazard can be defined 

as a serious workplace hazard that 

exposes workers to the following:

•Burns

•Electrocution

•Shock

•Arc flash/arc blast

•Fire

•Explosions

An average of 143 construction workers are 

killed each year by contact with electricity.  

Many persons are killed during contact with 

electrical energy while off the job.  

The major types of electrocution 

incidents come from:

•Contact with overhead power lines

• Contact with energized sources (e.g., live 

parts, damaged or bare wires, defective 

equipment or tools)

• Improper use of extension and  

flexible cords

SAFETY UPDATES

Ahtna Environmental, Inc. workers renovate a roof at a Federal Aviation Administration facility in Boron, CA.

FOCUS FOUR – ON AND OFF THE JOB
BY PETE RICE | AHTNA CORPORATE SHEP DIRECTOR
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What are just some of the things we  

can do to better protect against  

electrocution hazards? 

• Locate and identify utilities before  

starting work.

• Look for overhead power lines when 

operating any equipment.

• Maintain a safe distance away  

from power lines; learn the safe- 

distance requirements.

• Do not operate portable electric  

tools unless they are grounded or  

double-insulated.

• Use ground-fault circuit interrupters  

for protection.

• Be alert to electrical hazards when 

working with ladders, scaffolds or  

other platforms.

Struck-by hazards

Struck-by injuries are produced by forcible 

contact or impact between the injured 

person and an object or piece  

of equipment. 

Struck-by hazards are categorized  

as follows:

•Struck by flying object

•Struck by falling object

•Struck by swinging object

•Stuck by rolling object

To better prevent struck-by incidents:

• Never position yourself between 

moving and fixed objects.

• Stay alert of heavy equipment, and 

stay clear of lifted or suspended loads.

• Check vehicles before each shift to 

ensure that all parts and accessories 

are in safe operating condition, and do 

not drive a vehicle in reverse gear with 

an obstructed rear view unless it has 

an audible reverse alarm or another 

worker signals that it is safe.

• Wear appropriate personal protective 

equipment (PPE), to include eye and 

face, head and high-visibility clothing.

Caught in/caught between hazards

Events that should be classified as  

“caught” include:

•Cave-ins (trenching)

• Being pulled into or caught in 

machinery and equipment (this 

includes strangulation as the result  

of clothing caught in running 

machinery and equipment)

• Being compressed or crushed between 

rolling, sliding or shifting objects, such 

as semi-trailers and a dock wall, or 

between a truck frame and a hydraulic 

bed that is lowering

Just a few tips to prevent caught in/

caught between hazards include:

• Use machinery that is properly guarded.

• Use other methods to ensure machinery 

is sufficiently supported, secured or 

otherwise made safe (e.g. de-energize 

equipment and use lockout/tag-out 

and block-out procedures).

• Use protection to prevent being 

pinned between equipment, materials 

or other objects.

• Avoid entry to and working in unsafe 

excavations, and do so only after 

inspection by a competent person.

• Seek and take advantage of safety-

training opportunities.

• Take extra precautions and 

considerations before entering 

confined or enclosed spaces.

Although Ahtna has a good record in 

avoiding Focus Four Hazards, we need to 

continue vigilance and practice safety 24/7.

TIP:  According to OSHA, 

“struck” is defined as injuries 

produced by forcible contact 

or impact between the injured 

person and an object or piece 

of equipment.

Ahtna Engineering Services, LLC workers performing maintenance work on 
the Army and Air Force Exchange Services building at the Fort Wainwright 
Military Base in Alaska.

Ahtna Government Services Corporation workers installing retaining walls 
at the Naval Air Station Alameda in Alameda, CA.
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CELEBRATING AGSC’S 20TH ANNIVERSARY
BY LESLIE JACQUES | MARKETING MANAGER, AHTNA GOVERNMENT SERVICES CORPORATION

AGSC Turns 20

This year, Ahtna Government Services 

Corporation celebrates its 20-year 

anniversary. AGSC was established in 

May 27, 1999. On June 13th, AGSC 

celebrated this milestone by rolling out its 

20th anniversary logo and by hosting a 

luncheon in Ahtna’s West Sacramento office 

with employees, clients, subcontractors, and 

vendors. 

Craig O’Rourke (AGSC President, 2013 

– present) offered: “I’m very proud that our 

team has been able to continue AGSC as 

a successful and profitable company over 

a decade since graduating from the SBA’s 

8(a) program. It’s a tribute to the competitive 

drive, motivation, and work ethic of our staff; 

said Craig. He added, “AGSC has been 

able to successfully transition from solely a 

government contractor during the 8(a) era 

to a multi-faceted commercial company 

today targeted primarily on public utilities 

and other large businesses in California. 

One area of service that we’ve been able 

to grow substantially the last several years 

is our stormwater services group, which 

has grown from a few certified staff in 

northern CA 8 years ago to over a dozen 

certified staff in multiple offices today. 

This team provides stormwater plans and 

inspections for several public utilities and 

their contractors throughout California. 

Relatedly, we’ve also become a high valued 

contractor to PG&E for installing stormwater 

engineering controls the last 5 years, and 

to date we’ve provided these services on 

over 400 construction sites and received 

many commendations from PG&E for our 

responsiveness and high-quality service. I’m 

very excited about the future of AGSC as we 

continue to partner with large government 

contractors and A/E firms on commercial 

and government agency environmental 

and civil construction contracts. In addition, 

we just received approval from the SBA 

under their new “All Small” mentor protégé 

program to form a joint venture with a large 

environmental and infrastructure company 

that will enable us to utilize their past 

performance and qualifications to pursue 

small business set-aside opportunities the 

next several years. With this JV, we will 

primarily be focused on multi-million dollar 

levee repair and improvement contracts 

in California and across the country in 

areas with significant flood risks. Thanks to 

a great team and solid guidance from our 

management and board of directors, I look 

forward to another decade of successful 

performance and meaningful contributions to 

our shareholders.”

This anniversary is about thanking and 

honoring our clients who have trusted 

us through the years and our employees 

(then and now) who work hard every 

day to ensure our success. It is also about 

gratitude for our parent company and our 

shareholders for supporting AGSC’s goals 

and providing resources for us to achieve 

those goals. 

Here are some words from a few of AGSC’s 

employees from its inception to the present:

Chris Smith, Senior Program Manager for 

AFSI who joined AGSC in April 1999 as 

General Manager of the California Division 

and was promoted as President and CEO 

in 2001 said, “I have many memorable 

AGSC projects I am proud of.  My most 

memorable contract was the sole sourced 

Second Line of Defense (SLD) contract that 

gave us a worldwide presence and for 

which we received a national award for 

project management from PMI for one of 

our challenging sites.  Our Stillwell Hall 

Demolition (USACE) and Little Grass Valley 

Boat Ramp (USFS) projects received media 

attention for excellence and creativity.  Our 

Alaska National Guard IDIQ Performance 

got us named top contractor in the country. 

And of course, post 911, the Coast Guard 

called us first when they needed support for 

building floating docks for their harbor gun 

patrol boats!” He wishes AGSC continued 

success and added, “AGSC developed the 

foundation of the safety culture for Ahtna. 

We hired Pete Rice and pushed him to instill 

in our employees the work ethic of safety – 

safety in the workplace and safety at home.  

SUBSIDIARY NEWS

Ahtna West Sacramento staff and some of AGSC’s current/former employees, clients, and subcontractors who joined in our celebration.
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I’m proud that in my tenure, we hired quality 

hard working people who took that safety 

culture and ran with it.  We worked safely, 

productively and we also had fun and built a 

strong foundation for the future!”

David Frenzel, Vice President of 

Operations, AGSC (June 2008 – present): 

“I was hired as Construction Operations 

Manager for the SLD Program and my role 

was to manage all overseas field operations. 

One of my most memorable projects was the 

first phase of Spring Creek Iron Mountain 

mine superfund site closure project, and I 

was the Program Manager for this project. 

It was a 2-year project that gave us some 

hard back log and this led to two additional 

contracts on this site. Our successful 

implementation enabled the construction 

team to close this EPA Superfund site out 

two years ahead of schedule and the EPA 

prime contractor that we worked for won an 

award for our exceptional efforts. Another 

project that was instrumental in AGSC’s 

success over the last few years was a low-

level radiological clean-up project we did 

for AMEC Foster Wheeler at the former 

Alameda Naval Air 

Station in 2015. This 

was another project 

that went very well 

and the client was 

exceptionally happy 

with the results and 

again our prime 

contractor client 

won an award for 

this project from 

NAVFAC Southwest 

Division. We have 

an awesome group 

of employees that 

work for AGSC and I want to thank them for 

all their hard work and dedication over the 

years. These staff deserve the recognition 

since they are the ones with boots on the 

ground that keep our clients happy and 

enable us to get follow on work.”

Randy Rogers, Senior Program Manager, 

AGSC (Sept. 1999 – present) and AGSC’s 

longest term employee: “Dredging, 

pier installation, and the Spring Creek 

Remediation project were some of the 

most memorable projects I have managed. 

They were original, required establishing 

new teams and were very challenging. 

Completion always had a very rewarding 

and satisfying feeling. I wish AGSC to 

continue to be like family, always focusing 

on safety first, and to continue to provide 

support to the Ahtna community. Being part 

of an organization that gives back to their 

shareholders is a great benefit. It has been 

a great honor and privilege to work with the 

group of people here for the last 20 years.”

(Left – Right): Erika Traen, Michala Iverson, Laura Odenthal, Chris Smith, 
Pete Rice, Craig O’Rourke, David Frenzel, Randy Rogers

AFSI USING SVE TECHNOLOGY FOR 
REMEDIATION AT DOE SITE
BY MARLENE AMADOR | AHTNA FACILITY SERVICES INC.

Ahtna Facility Services Inc. (AFSI) recently installed and activated 

an alternative remediation technology, soil vapor extraction (SVE,) 

at one of the areas of concern at the Department of Energy (DOE) 

project site in Bakersfield, California. “SVE technology is able 

to be used at sites where the primary chemicals of concern are 

Volatile Organic Compounds (VOCs) and also where there is deep 

contamination,” explained AFSI Civil Engineer, Jackie O’Connell, 

P.E., PMP.  AFSI’s SVE remediation site project had a combination 

of deep VOCs (30 feet below ground surface) along with the 

contamination being on a side of a slope that made other classic 

excavation-type remediation techniques costly and challenging.  The 

remediation objective for the site is to remove VOCs that are present 

in soil above the California Department of Toxic Substances Control’s 

Risk Based Screening Levels in addition to finding a solution to get 

rid of the associated soil vapors because they are toxic. Since VOCs 

can have harmful effects, it is important to find a solution to protect 

human health and the environment. 

You may be wondering, “How exactly does SVE work?” 

AFSI first conducted a pilot study to see if SVE would work. The SVE 

pilot study was successfully completed in August 2017 and the data 

collected showed that as time passed soil vapors decreased thus 

demonstrating that SVE would work as a remediation technique. 

Implementation of a full scale SVE system involves drilling one or 

more extraction wells into the contaminated soil deeper than three 

feet below ground surface. Attached to the wells, is a large pump 

which creates a vacuum. Vapor phase equilibrium causes the volatile 

components to migrate from the soil into the vapor phase - it is 

easier to vacuum a gas than a liquid or solid. The vacuum pump 

pulls both air and chemical vapors through the soil and up the well 

to the ground surface for treatment. Extracted air and contaminant 

vapors, called “off-gasses”, are captured to prevent harmful levels of 

contaminants. The off-gasses are first piped from the extraction wells 

to an air-water separator to remove moisture, so it does not interfere 

with the treatment. Next, the vapors are separated from the air by 

pumping them through containers of activated carbon. The chemical 

contaminants are captured by the activated carbon while clean air 

(Continued on page 9)
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exits to the atmosphere. (See A Citizen’s Guide to Activated Carbon 

Treatment [EPA 542-12-001.]). Abel Solis, AFSI Civil Engineer, 

explained, “This project now has seven extraction wells, and five 

monitoring wells, in addition to the eight existing study wells. Our 

calculations indicate that the SVE system will be operating for 1.2 

years.  Additionally, a subcontractor picks up saturated activated 

carbon filters and they are regenerated to be reused.” The use of SVE 

minimizes risk to site workers and the community. Reggie Laws, AFSI 

Site Safety Manager said, “The SVE system is easily installed and 

monitored, allowing the SVE treatment upkeep to be relatively short. 

This process mitigates the potential for possible VOC exposure to 

Ahtna employees and our subcontractors.”  

Common factors that determine the rate of completion of the SVE 

are: How high contaminant concentrations are, if the contaminated 

area is large or deep, and if the soil is dense or moist - which slows 

the movement of vapors. When asked what challenges AFSI had 

faced in this project, AFSI Engineer Jackie O’Connell, P.E., PMP, 

said, “It was a challenge to coordinate with multiple subcontractors 

and vendors for this project.  The system delivery, installation, 

construction, and connections needed to be performed in a 

particular order.  [Secondly, making sure that] the system completion 

and startup met the schedule.” Nathan Unangst (P.G.), AFSI Staff 

Geologist explained how soil at the NPR-1 AOC site is perfect for 

SVE remediation. Nathan stated, “For SVE to be effective, there has 

to be a fair amount of pore space in the soil so that soil vapor can 

be pulled from a greater distance and consequently trapped by SVE 

system.” Luckily, the soil at the NPR-1 project site has ideal conditions 

for SVE.

To recap, approximately 15,000 cubic yards of soil with chemicals 

of concern (COCs) greater than the cleanup goals would be 

treated in situ. No digging or hauling these 15,000 cubic yards or 

22,500 tons of contaminated soil. Just letting the SVE system run 

and monitoring the system data is how AFSI is efficiently and cost 

effectively remediating soil at this site. After completion of the SVE 

operation, the site will be restored and returned to the landowners.  

Upon demonstration of the success of SVE for soil remediation, DOE 

is hoping that SVE can be used at other AOCs with similar conditions.

AFSI USING SVE TECHNOLOGY FOR REMEDIATION AT DOE SITE (Continued from page 8)

Ahtna staff are all smiles during ribbon cutting by Paul Kerl, U.S. Department of Energy Engineer, on the first day of the use of Soil Vapor Extraction 
technology at an Area of Concern at the former Naval Petroleum Reserve No. 1 in Bakersfield, California, in February 2019. 

From left to right: AFSI Senior Project Manager Jacqueline O’Connell, P.E., PMP, AFSI Project Manager Meghann Hurt, AFSI Program Manager 
Christopher Smith, AFSI Civil Engineer Abelardo Solis, and AFSI Field Environmental Geologist Nick Murdoch GIT, MS
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REMEDIATION AT HISTORIC FORT ROUSSEAU
BY TIMOTHY GOULD, RE, M.SAME, AND DENISE YANCEY, M.SAME

While a project to clean up a former World War II military base off the coast of Alaska was located so 
close that one could see the work from shore, that did not mean it was going to be easy to complete.

A popular tourist stop in southeast Alaska is the Sitka National 

Historic Landmark on Baranof Island. Once a bustling military 

complex built to protect the lower 48 states from possible attack 

during World War II, the site closed at the end of the war and much 

was left behind.

The Alaska District of the U.S. Army Corps of Engineers (USACE) 

recently contracted with Ahtna Engineering Services to address 

decades of neglect on a series of islands all located off Sitka’s 

rocky coast. The work: to excavate, transport, and dispose of 

contaminated soil from Nevski, Rashimosti, Sasedni, and Makhnati 

Islands; and to excavate, transport, and dispose of contaminated 

soil and debris from the former landfill on Virublennoi Island. 

A STRATEGIC LOCATION

In 1937, the first air station in the Alaska Territory was built by the 

U.S. Navy on Japonski Island, across from the City and Borough 

of Sitka. In undertaking the massive project, construction crews 

blasted from the surrounding mountains, leveled nearby islands, and 

methodically dumped dirt, gravel, and boulders into the ocean to 

create a series of causeways between Japonski Island and Sitka.

To protect the base, in 1940, construction began on Fort Ray, 

the Army’s first World War II facility authorized in the Alaska 

Territory, and located directly adjacent to the air station. The 

military continued to expand its defenses, constructing 8,100-ft of 

causeways connecting seven more islands, and incorporated the 

whole area into the Sitka Harbor Defense Complex. Tremendously 

ambitious for its time, construction included state-of-the-art gun 

emplacements, observation towers, command posts, personnel 

shelters, artillery magazines, fuse houses, motor sheds, officers’ 

quarters, storehouses, barracks, dayrooms, and mess halls. The 

three-gun batteries were considered bomb proof (built with 3-ft of 

reinforced concrete covered by 6-ft of earth) and designed to hold 

off mustard gas and other chemical weapons. Completed in 1943, 

Fort Rousseau on Makhnati Island became the headquarters of the 

harbor defenses of Sitka, with almost 8,000 troops assigned.

Toward the end of the war, when the Japanese threat to Alaska 

and the U.S. mainland had subsided, the harbor defenses were 

deactivated and abandoned. Fort Rousseau became a National 

Historic Landmark on Aug. 11, 1986, and in April 2008, it was also 

designated an Alaska State Historical Park.

Since its abandonment, however, powerful ocean storms and 

natural decay have damaged the causeways, rendering large 

sections unusable. Many of the islands in the park can only be 

accessed by boat. Unfortunately, many of the buildings and 

equipment left behind collapsed, deteriorated, or were removed, 

leaving large areas of soil contamination.

LOGISTICAL CHALLENGES

The remediation of Fort Rousseau Causeway State Historical Park 

would prove to be a logistical challenge from many angles. The first 

issue was how to access the project sites. The easiest access to the 

islands crosses what is now the only active runway in Sitka. That 

runway could not be closed, and a road could not be made around it.

With no road access, Ahtna used a landing craft to bring in 

equipment, gravel, supplies, staff, and everything needed to be 

self-sufficient while operating on site. To facilitate demobilization, 

a barge was anchored directly to a causeway and wastes were 

loaded directly to the barge.

(Continued on page 11)

Ft. Rousseau project landing craft.
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Due to rough ocean currents, the team was only able to access 

Makhnati Island four times during the entire project.

There were quite a few places throughout the islands where batteries 

had been left, disintegrated, and impacted the soil with lead 

contamination. In many cases, some had already been picked up, 

but the team was tasked to clean up the soil.

Removing the lead-impacted soils was straightforward. The hard part 

was the removal action at the Virublennoi Island landfill.

LANDFILL REMEDIATION

Located directly on the shoreline, the landfill was eroding into the 

ocean and consisted of a mixture of soils, burned debris (potential 

dioxins), polychlorinated biphenyl-contaminated soil, asbestos, 

and lead from building debris and broken lead acid batteries. In 

particular, the contaminated landfill extended to sea level and below 

depending on the tides. The team had to come up with a way of 

holding back the ocean. Since there was no way to waterproof the 

excavation site, a temporary seawall was constructed out of large 

gravel filled “super sacks:’

Ultimately, a 6-ft tall wall, wrapped in a layer of plastic, helped 

reduce wave action. The project was intentionally scheduled to 

coincide with the lowest tide cycle of the year in order to remove 

contamination that was normally underwater. There was a window 

of only two days where tides were low enough to dig, otherwise the 

team might not be able to try again for six months to a year.

With the seawall in place, most of the contaminated material was 

able to be removed from below the sea level. The team removed 

materials down to bedrock, scraping and cleaning between the rocks 

and the boulders.

DISPOSING OF WASTE

Approximately 5,700-T of soil and debris was taken out of the 

landfill and placed in 9-yd3 bags. It took more than three days to 

load the material, which was ultimately barged to Seattle and then 

transported to Oregon for final disposal.

Upon analysis, there were many different types of contamination 

present, and questions to be answered for processing it safely. First, 

the waste had to be sampled to determine how to categorize it. 

What if the waste had polychlorinated biphenyls, dioxins, asbestos, 

or lead? Which supersedes the other? Was it considered hazardous 

waste? Ahtna went through and categorized all of it, and used a 

decision tree to designate each kind of waste.

FORGING A NEW LEGACY 

There were unique aspects of the work because the entire area 

was a state historical park. Axles, vehicle parts, and other metal 

and concrete pieces were right where the troops left them decades 

before, in the hills, the woods, and on the beach. Was the team to 

pick up those pieces or leave them? The crew ultimately removed the 

soil under and around the items, then left them back in their original 

locations to preserve the history of the site.

At the end of the project, Ahtna left the trails in equal or better 

condition than before. Many areas were made more accessible to 

park visitors with disabilities. Originally, the boat landings were piles 

of rocks against the water. Because the project required accessibility 

for barges and landing craft, the team substantially upgraded several 

beaches. Sightseers can now land their kayaks at these locations and 

more easily access the bunkers and other buildings.

Local residents welcomed the project and appreciated the removal 

of the contamination. The work was completed early in the tourist 

season, minimizing conflicts. The community now has a clean, safe 

park to experience the passage of history. 

Construction of the sea wall commences. Photo by Robert Jewett.

Loading the barge with waste. Photo by Anne Kranawette.

Alan Christman, Matt Flynn, Caryn Orvis, Anne Kranawetter, Robert Jewett, and the Sitka Historical Society and Museum contributed to this article.

The Military Engineer, Vol. 111, Issue 721, pages 54-56, Copyright 2019. Reprinted with permission of the Society of American Military Engineers 

(SAME).

REMEDIATION AT HISTORIC FORT ROUSSEAU (Continued from page 10)
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SHAREHOLDER EMPLOYEE ANNOUNCEMENTS 
Starr Knighten, AI

Ahtna is pleased to welcome back 

M. Starr Knighten as part of the 

Shareholder Enrichment (previously 

Shareholder Development) Department. 

She has accepted a new position as 

the Shareholder Advocate based out of 

the Corporate Glennallen headquarter 

office. Starr will be working closely 

with Anchorage-based Tracy Parent on 

Shareholder Enrichment initiatives which include getting shareholders 

employed and/or trained.    

Starr is the granddaughter of the lateOscar and Mary Craig and 

Lloyd and Mary Bell and the daughter of Marlene Macy and 

Wayne Bell I. She belongs to the Udzisyu Clan, is a tribal member 

of the Native Village of Kluti-Kaah and along with being an Ahtna 

shareholder, is a Chitina Native Corporation shareholder. She is 

married to Dusty Knighten and they have 4 children ranging in age 

from 3-27. She enjoys the outdoors, manages a fish wheel in the 

summers and hunts during hunting seasons. She has Ahtna traditional 

plant knowledge that was passed down from her grandmother Mary 

Bell.  

Leandra Hobson, AI

Leandra Hobson has been hired by 

Ahtna as a Shareholder Records 

Assistant in the Shareholder Records 

department based out of the Corporate 

Glennallen headquarter office. In 

her new role she will assist with filing 

and maintaining shareholder records 

as well as making ongoing updates 

to shareholder information and 

documentation. Previously, Leandra worked for The Native Village 

of Tazlina for over seven years, first starting out as the IGAP/

Administrative Assistant and then in 2014 she was promoted to 

Social Services Program Manager. Leandra’s paternal grandparents 

are the late Ray and Marie Dennis and her maternal grandparents 

are Eva John and the late Ray Dale. Her mother is Kathryn Martin 

and her father is the Late Karl Martin Jr. She is married to Christopher 

Hobson. She enjoys hunting and berry picking, but fishing is her 

favorite hobby.   

Rodney Lengele, ASL

Ahtna Shareholder Rodney Lengele  

has been hired as a Remote Sensing 

Specialist for Ahtna Solutions, 

LLC. Lengele interned last summer  

with Ahtna,  Inc.’s  Corporate 

Communications Department and 

with Ahtna Engineering Services in the 

construction field, gaining valuable 

hands-on experience. 

Madeline Read, AI 

Madeline Read has been hired as an 

Accounts Payable Technician in Ahtna’s 

Accounting department. In her new role 

she will focus on the accounts payable 

for Ahtna subsidiaries Ahtna Design-

Build, Inc. and Ahtna Government 

Services Corporation. Previously, she 

has  over three years of credit union 

member service experience. Madeline 

is the daughter of Jason and Meg Nesslage and the granddaughter 

of Alice (Hobson) and Jack Nesslage. She is a member of the 

Dik’aagiyu clan. In her spare time she enjoys camping, hiking, 

fishing, chess and puzzles. She and her fiancé are even known to 

keep a spare tent in their truck for impulsive camping trips.

Josiah Stevens, AI 

Josiah Stevens is working for the 

Land Department as a Bear Guard 

this summer. He is a member of the 

Naltsiine (Sky) clan and his mother is 

Amber Alexander and his father Jeremy 

Stevens. He recently graduated from 

high school and previously interned 

with CRNA. Next fall he plans to attend 

Avtech to earn his welding certification. 

He wanted to try something new so decided to apply to work for 

Ahtna. He enjoys longboarding, hiking and basketball in his free 

time. His message is to “spread positive vibes!”

Rachael Wasson, AEI

Rachael Wasson was recently promoted 

to Procurement Specialist I from 

Project Assistant I with AEI. Her new 

responsibilities include preparing new 

subcontracts and subcontract change 

orders, while also maintaining many 

of her previous responsibilities. She 

has shown significant improvement, 

dedication, and a strong work ethic 

which helped her achieve the promotion. Rachael is planning on 

pursuing a bachelor’s degree in Business Management.

(Continued on page 13)
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CONDOLENCES
In loving memory of our shareholders who have passed

Jack Sabon, Sr. 

Erick J. Carlson

Franklin R. John

Pauline Keel 

SHAREHOLDER EMPLOYEE ANNOUNCEMENTS (Continued from page 12)

Melissa Taylor, AGL

Melissa Taylor has been hired by AGL 

as a Project Assistant I. She spent the 

previous nine years working as the Lead 

Administrative Assistant at the front desk 

of the Ahtna Anchorage Corporate 

Office. In her new position Melissa will 

complete documentation for accounts to 

be established, process field timecards 

and purchase orders, and learn 

procurement procedures. She was hired for her excellent work ethics, 

ability to handle high pressure situations, and her willingness to take 

on work that needs to be done. AGL is excited to have her on board 

as she advances her career here at Ahtna.

Chad Faverty, AEI

Chad Faverty was recently promoted 

to Contracts Administrator from 

Procurement Specialist I with AEI. His 

new responsibilities include setting 

up the subcontractor documents for 

new projects, tracking subcontractor 

documents, following up when 

necessary, and providing assistance to 

the rest of the procurement staff. Chad 

has proven to be a valuable resource, 

ensuring all deadlines are met, and has consistently provided quality 

deliverables. His ability to take on a heavy workload without missing 

deadlines with incredible accuracy was one of the reasons why he 

was promoted.

Bear Gaurd Josiah Stevens  takes tree measurements on a Carbon Capture 
survey plot to track growth. 

Rodney Lengele digging test holes to measure permafrost during his previous 
internship with Ahtna.
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LANDS SPOTLIGHT

2019 WILDFIRE SEASON 
Record-breaking heat and dry conditions caused an early and 

aggressive start to Alaska’s wildfire season. State fire crews 

responded April 30th to the Moose Creek Fire two miles southwest 

of Glennallen. The 3 1/2-acre fire was reported on the north 

bank of the Tazlina River on Ahtna land. At the time of publishing 

crews continued to fight the 100+ acre Klutina River fire which 

was reported July 8 on Ahtna lands and a new fire had just been 

reported on the border of Ahtna lands. Ahtna appreciates the 

wildland firefighters’ quick response to try and contain these fires.  

Wildland fires have been a natural occurrence across the Ahtna 

region since record keeping began. Ahtna people have also used 

fire to reduce vegetation cover and provide for human safety 

through a “controlled burn” for thousands of years. Typically, there 

are over 50 fires within the Ahtna region annually and over half are 

caused by lightning strikes in remote areas. 

ANCSA requires the Bureau of Land Management (BLM) through 

the Alaska Fire Service (Alaska Division of Forestry, National Park 

Service, National Forest Service and Fish and Wildlife Service) to 

respond to wildland fires on ANCSA Corporation land. Annually 

the Land Department designates certain Fire Management Options 

across Ahtna land ownership consisting of four options:

Critical Protection - suppression action provided on a 

wildland fire that threatens human life, inhabited property, 

designated physical developments and structural resources 

such as those designated as National Historic Landmarks. 

The suppression objective is to provide complete protection 

to identified sites and control the fire at the smallest acreage 

reasonably possible. The allocation of suppression resources to 

fires threatening critical sites is given the highest priority.

Full Protection - suppression action provided on a wildland 

fire that threatens uninhabited private property, high-valued 

natural resource areas, and other high-valued areas such as 

identified cultural and historical sites. The suppression objective 

is to control the fire at the smallest acreage reasonably possible. 

The allocation of suppression resources to fires receiving the full 

protection option is second in priority only to fires threatening a 

critical protection area.

Modified Protection - suppression action provided on a 

wildland fire in areas where values to be protected do not 

justify the expense of full protection. The suppression objective 

is to reduce overall suppression costs without compromising 

protection of higher-valued adjacent resources. The allocation of 

suppression resources to fires receiving the modified protection 

option is of a lower priority than those in critical and full 

protection areas. A higher level of protection may be given 

during the peak burning periods of the fire season than early or 

late in the fire season.

Limited Protection - lowest level of suppression action 

provided on a wildland fire in areas where values to be 

protected do not justify the expense of a higher level of 

protection, and where opportunities can be provided for fire 

to help achieve land and resource protection objectives. The 

suppression objective is to minimize suppression costs without 

compromising protection of higher-valued adjacent resources. 

The allocation of suppression resources to fires receiving the 

limited protection option is of the lowest priority. Surveillance is 

an acceptable suppression response as long as higher valued 

“Taking in some sweet views on the Moose Creek Fire. Great way to start 
up the AK fire season with @gannett_glacier.” Photo courtesy wildland 
firefighter Dawson Nash’s Instagram page. Dawson is a member of the 
Gannett Glacier Fire Crew, a Type 2 Initial Attack fire crew based out of 
the Matanuska-Susitna Area. 

(Continued on page 15)
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adjacent resources are not threatened.

Since the onset of the Forest Carbon Sequestration project all of 

Ahtna lands are primarily in the Critical or Full Protection status, 

meaning any fire on Ahtna land is immediately or attempted to be 

put out, or on some occasions allowed to burn when natural and 

human resources will not be consumed.

Due to various weather patterns the Ahtna region receives far less 

wildland fires than other parts of the State.

Ahtna has partnered with the Ahtna Intertribal Resource Commission 

(AITRC) and Tribes to perform Community Wildland Protection Plans 

(CWPP) and Wildland Urban Interface (WUI) projects. Projects 

have primarily included fire fuel breaks and fuel reduction around 

and within various Ahtna Villages to prevent human caused fires 

from spreading outside of established fuel breaks and to reduce the 

threat of wildfires encroaching into the villages. Ongoing projects 

to reduce fire threat are continuing in Gakona, Gulkana and 

Chistochina in 2019 and 2020.

MOOSE CREEK FIRE (Continued from page 14)

A Native Village of Gokona crew works on creating the Fire Fuel Break 
near Gakona. 

Above: Carbon Intern Naomi Stickwan retrieves beetles from traps to be 
counted.

Left: Bear Guard Josiah Stevens and Natural Resources Technician Scott 
DeBruyne take tree measurements on a Carbon Capture survey plot to 
track growth. 

SEASONAL WORK: CARBON CAPTURE 
During the summer, the Ahtna Land Department continues to be busy 
out in the field. As part of an ongoing monitoring project the Carbon 
Intern placed 28 beetle traps containing pheromones that attracts 
the beetles. Monitoring the number of beetles will allow the land 
department to track the beetle population in the region to better 
understand if the population size should be considered a threat to 
the health of Ahtna’s forests. 

An Ahtna forestry team consisting of a Natural Resources 
Technician and Bear Guard are also out in the field analyzing 75 
carbon inventory target plots as part of the Carbon Sequestration 
project. The team takes height and circumference measurements of 
previously designated and inventoried trees to track growth of the 
trees over time. 
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SHAREHOLDER SPOTLIGHT

WELCOME AHTNA SPECIAL FORCES 

WELCOME SHAWN SANFORD TO THE AHTNA BOARD  

Ahtna has changed the scope of the Intern Program; it is now called Ahtna Special Forces. This 

summer, Ahtna Special Forces Interns will participate in numerous training events, attend staff 

meetings, board meetings, and meet with leadership. They will also participate in site visits and 

visit the region.  We have participants in California, Anchorage and Glennallen this summer.  

Our goals for interns are still the same, to learn, develop and grow and to help them achieve 

their educational goals. We also want them to fully participate in the company, help us reach 

our goals, and offer suggestions for improvement. The interns will perform real work that helps 

the company and helps their own development.

2019 Ahtna Special Forces:

• Tvetene Carlson: Engineering

• Jasznia Marshall: Creative Writing

• Casey Leonard: Business 

• Talon Masterson: Biology

• Taliylah Patrick: Biology

• Austin Anderson: Political Science

• Naomi Stickwan: Carbon Credits

• Robyn George: Business Management

Shawn Sanford was elected to Seat D, Cheesh’na on the Ahtna, Inc. 

Board of Directors and will also be serving as the Ahtna Netiye’ 

Executive Committee Treasurer. Shawn grew up in Cheesh’na 

and graduated from Glennallen High School. He currently lives 

in Anchorage and has one son, Shawn Sanford Jr.  His mother 

is Loretta Sanford and he was raised by his grandmother, Mary 

Sanford. He has served as the Director of Business for Ahtna 

Technical Services Inc., Bookkeeper and Tribal Administrator for 

Mentasta Traditional Council and Bookkeeper for Mount Sanford 

Tribal Consortium.  He has also served on the Cheesh’na Tribal 

Council Board of Directors. 

Shawn hopes to increase shareholder benefits through more profit 

and higher dividends. He would also like to work on increasing 

shareholder development and employment.

Members of the Ahtna Special Forces program meet with Ahtna excutives to learn more about the various aspects of the company.
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KATIE JOHN DAY
It is official! The State of Alaska has named May 31 as Katie John 

Day. The Ahtna Board of Directors, shareholders, staff, and Katie 

John’s family would like extend our deepest thank you to Senator 

Click Bishop, Representative Neal Foster, Governor Mike Dunleavy, 

John Harris, the Alaska Federation of Natives, the ANCSA Regional 

Association, and all who testified in favor of Katie John Day. Family 

and friends celebrated in Katie’s honor on May 31 in Mentasta. 

Governor Mike Dunleavy signs the Katie John Day bill into 
law in front of Katie John’s children at the Ahtna offices in 
Anchorage.

Members of Katie John’s family pose for a photo at a celebration of 
Katie John Day in Mentasta.

Nora David gives a gift to Senator Click Bishop in 
thanks for his work on the Katie John Day bill. 

MISSING AND MURDERED AMERICAN INDIANS AND 
ALASKA NATIVES AWARENESS DAY 
The President has declared May 5, 2019 as Missing and Murdered 
American Indians and Alaska Natives Awareness Day. American 
Indian and Alaska Native people face alarming levels of violence.  
Data from the National Institute of Justice and the Centers for 
Disease Control and Prevention indicate that more than 1.5 million 
American Indian and Alaska Native women have experienced 
violence, including sexual violence, in their lifetimes. American 
Indian and Alaska Native children attempt and commit suicide at 
rates far higher than those in any other demographic in our Nation, 
and often endure disproportionately high rates of endemic drug 
abuse, violence, and crime.

The United States White House Proclamation states that:
“On Missing and Murdered American Indians and Alaska Natives 
Awareness Day, we draw attention to the horrible acts of violence 
committed against American Indian and Alaska Native people, 
particularly women and children.  Too many American Indians 
and Alaska Natives are the victims of abuse, sexual exploitation, 
or murder — or are missing from their communities.  Some of those 
missing may be victims of human trafficking.  We must work together 
as a Nation to correct these injustices and ensure the safety of all 
Americans, particularly our most vulnerable populations.”

“Ending the violence that disproportionately affects American 
Indian and Alaska Native communities is imperative.  Under my 
Administration, Federal agencies are working more comprehensively 
and more collaboratively to address violent crime in Indian country, 
to recover the American Indian and Alaska Native women and 
children who have gone missing, and to find justice for those who 
have been murdered.  As a result of these ongoing efforts, we are 
improving public safety, we are expanding funding and training 
opportunities for law enforcement in Indian country, and we are 
better equipping them with tools like access to criminal databases.  
We have also established improved protocols based on our 
government-to-government relationships with the tribes, and have 
become more transparent and accountable in our efforts.”

“My Administration will continue working to root out injustice 
and protect each and every person in America.  On Missing and 
Murdered American Indians and Alaska Natives Awareness Day, 
we pause to raise awareness of unacceptable acts of violence 
that profoundly harm American Indian and Alaska Native 
communities.  As a Nation, we honor the lives of all missing and 
murdered American Indians and Alaska Natives, and we reaffirm 
our commitment to ensuring that violence against these vulnerable 

Americans shall not be overlooked or tolerated.”
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Franklin John held the Class H seat for Mentasta Lake on the Ahtna, Inc. Board for thirteen years.

In Loving Memory

Franklin Ray John

February 18, 1953 - June 21, 2019

Ahtna, Inc. and the Ahtna people are mourning the loss of beloved Board Member Franklin 

John. Franklin passed away Friday, June 21, 2019 surrounded by family in Anchorage, AK. 

He was the son of subsistence rights advocate Katie John and often spoke of the influence 

she had on him.  She was the one who taught him the old ways of living off the land that he 

enjoyed sharing with others.

“Franklin was a friend and a colleague, and we are forever grateful for his leadership as 

a member of the Ahtna Board. He loved his people and one of his passions as a board 

member was shareholder hire. He also loved his culture and sharing his knowledge of fishing, 

hunting and fish wheel making with the youth,” said Ahtna, Inc. chair Ken Johns. 

When Franklin was once asked about his advice for the youth of today he answered, 

“Education is a good thing, but I’d like to encourage them to look to the Lord; to open their 

eyes to understanding and let the Lord guide them in what they do. Don’t just follow the world 

and let the world guide you, follow the Lord and pray.”

About Franklin John 

Franklin John was born February 18, 1953 to parents Katie and Traditional Chief Fred 

John of Mentasta Lake. He and his wife Nona John raised five children and have many 

grandchildren. He was a member of the ‘Alts’e’tnaey (Raven) clan. Franklin retired from 

Copper River Native Association (CRNA) after fifteen years in the maintenance department. 

He worked for Ahtna Construction for 22 years, as a Laborer for the Gulkana Village 

Council, served as Vice Chair of the Mentasta Successor Village Organization (SVO) and 

was a CRNA Counselor from 2009-11. He loved dancing and potlatches and took up Native 

drum making in recent years. Franklin held the Class H seat for Mentasta Lake on the Ahtna, 

Inc. Board for thirteen years.

Franklin was proud to be the son of Katie John.

Franklin speaks in memory of his mother at the 
2014 Walk for Tsucde.
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Today. Tomorrow. Together. 
One Team. One Ahtna.

ANNUAL MEETING 2019

2019 Board of Directors Selections (Winners):

• Seat A, At-Large: John E. Craig (Incumbent)

• Seat A, At-Large: Jason B. Hart (Incumbent)

• Seat D, Cheesh’na: Shawn R. Sanford

• Seat F, Gakona: Linda M. Pete (Incumbent)

* All newly elected directors will serve 3-year terms, 
which end at the 2022 Annual Meeting.

A big thank you to former board of director Karen 
Linnell (Seat D, Cheesh’na) for her dedication and 
service.

Faye Ewan

Josh Bogdansky

Dylan H. Tobuk

Fred John Jr.
Rose Tyone

Edna Charley

Terry Kizer, Bob Neeley 
and Ray Stickwan

Ahtna Construction & Primary 
Products Corporation President 
Dave O’Donnell and Bruce Lord

Talauna and Baby Khalil Devenport

Ayita Engebretson
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Board Member of the Year:

Karen L. Linnell (Seat D, Cheesh’na) was honored as 
Board Member of the Year and as an outgoing board 
member. A big thank you for her dedication and 
many years of service.

2019 Recognition Awardees:

Several Ahtna shareholders were recognized at the meeting for their 
service to the Ahtna people.

Cantwell shareholder Mr. David Nicklie.  
David and his wife Lorraine reside in Cantwell.  David 
has served the people of Cantwell for many, many 
years where he has represented them on both the 
Copper River Native Association and Copper River 
Basin Regional Housing Authority boards. David 
also has served on the Cantwell Village Council 
and Cantwell SVO. David’s love for his people and 

advocacy for the protection of our lands and our way of life are just a few 
of the reasons why David is receiving a village leader recognition.

Mentasta shareholder Mrs. Nora David.  
Nora and her husband Charles live in Mentasta 
where they raised their family. A Mentasta council 
member since 1985, Nora is a strong tribal leader.  
She has been a health aide for 34 years.  Nora also 
serves on the Mentasta SVO. If you talk to Nora 
about her job, she will tell you she loves her job and 
she loves her people! Like her mother before her, 

Nora believes in teaching our culture to anyone willing to learn. Ahtna is 
proud to recognize Nora’s service to the people of Mentasta. 

Gakona shareholder Mrs. Charlene 

Nollner.  Charlene currently serves as the Gakona 
tribal administrator and Chair of the Copper River 
Native Association. Charlene volunteered her time 
for several years helping to coordinate the Copper 
River Basketball Tournament. Charlene is a leader 
worthy of recognition for her steadfast, calm, 
thoughtful leadership to the people of Gakona and 

the beneficiaries of the Copper River Native Association. Charlene also 
serves our people as a board member of the Alaska Native Tribal Health 
Consortium. Ahtna is proud to recognize Charlene’s service.

Gulkana shareholder Ms. Brenda Tyone.  
Brenda is being recognized for her service over the 
years to the people of Gulkana. Brenda has served 
on the Copper River Native Association and the 
Copper River Basin Regional Housing Authority, 
Gulkana Council and Gulkana SVO.  Ahtna wishes to 
thank Brenda for her service.  

Tazlina shareholder Mrs. Marsha 

Armstrong.  Marsha contributed in Ahtna’s early 
days by working with our first management teams to 
build the foundation of our corporation today. Former 
presidents always mention her name as one of the 
young leaders who helped Ahtna get started. Marsha 
has never been thanked for a special contribution 
that we still use today and that is the artwork on our 

letterhead with the cache, mountain, and trees. Marsha was the artist and 
this contribution has gone unspoken until today. We want to thank Marsha 
for her service and for giving us a gift that we still use proudly. 

Cheesh-Na shareholder and beloved elder Mrs. Lena 

Charley. Lena has been featured in many news and magazine articles. 
Lena lives a traditional Ahtna lifestyle. An avid hunter and trapper in her 
younger years, if you stop by Lena’s home today, she’s almost certain 
to have a traditional food warming on the stove or in the oven. Lena 
graciously shares our culture with anyone who is willing to learn. She’s 
participated in recording the upper Ahtna dialect so that it can be taught 
for generations to come. Lena was an avid and successful dog musher, she 
worked in construction for many years as a flagger, and her beadwork is 
exceptional and perfect. Ahtna wants to show our appreciation to Lena 
for her generosity and kindness by sharing what she knows and being a 
positive example for all of us. 

Kluti-Kaah shareholder Mrs. Mary Ella 

Hicks.  Mary Ella is appreciated today for the help 
and kindness she gives our families by managing 
the kitchen and meals during a potlatch. This is a 
tremendous blessing during a major traditional event 
in our Native community. When she’s not helping 
the village, Mary Ella’s home has been a safe haven 
to many young people in need of guidance and 

a warm, nurturing home environment. Mary Ella currently serves on the 
Kluti-Kaah SVO. Ahtna thanks Mary Ella for her kind and generous spirit in 
serving our people. 

Chitina shareholder Mr. Martin Finnesand.  Martin is a 
longstanding leader for the Ahtna people. Today, Martin contributes to 
the village of Chitina by serving as honorary elder on the Chitina Village 
Council. For many years, Martin worked tirelessly to establish Chitina 
Electric for Chitina Native Corporation. Ahtna wishes to thank Martin for 
his leadership and many contributions to our people. 

Former board member Mrs. Lillian Boston 

was from Cheesh-na.  If you look at the early 
pictures and read the minutes of Ahtna, Incorporated in 
the 1970’s and 1980’s, you will see and read the late 
Lillian’s contributions to her village through her service 
on the Ahtna Board and village council.  Uncommon 
for the time, Lillian had a degree in business which was 
a blessing to all of us. Lillian was well spoken and a 
devoted leader to the Ahtna people. Ahtna became a 
strong corporation because our foundation was built 
by strong, smart young leaders like Lillian Boston. We 
thank the Boston family for their mother’s service to our 
people.

2019 RECOGNITIONS:

Danielle Boston 
accepts the honer 
on behalf of her late 
mother. 

For more information including proxy and door prize 
winners visit:  
www.ahtna-inc.com/shareholders/annual-meeting-
of-shareholders 

More photos are posted on Ahtna’s Facebook page:  
www.facebook.com/ahtna.inc. 
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Today. Tomorrow. Together. 
One Team. One Ahtna.

Annual Meeting Hires
Thank you to the Annual Meeting shareholder crew members for their help this year! A reminder, if you are a youth and wish to 
work next year during the annual meeting, you need a  Photo ID (such as a Driver’s License or State-issued ID) and a second 
piece of identification like a Social Security card, birth certificate or Native Tribal document. If you have a US Passport, that’s the 
only form of identification needed. 

Youth Servers:
• Holli Nollner
• Ryan Rock Albert
• Kristin Ewan Dye
• Ronald Lincoln-Ewan
• Amiah Kroto
• Markus Johns
• Dastzeni Tibbits
• Kambriya Ewan
• Tiana Cozzen

Custodians:
• Rachael Ewan
• Clarice McConkey
• Jeremy Stevens

Greeters:
• Kayla Pete 
• Jesse Turner 
• Lorna David

Set-Up and Tear-Down:
• Joel Hicks
• Robyn George
• Trey McConkey
• Nathaniel Linnell
• Darren Billum
• Josette Johns
• Michael Voyles

ANNUAL MEETING 2019

The Honor Guard for the 2019  Annual Meeting

Ahtna Senior Vice President 
Kathryn Martin, Anita 
Andrews (and son), and 
Nora David (and grandson) 
give a thank you gift to 
Ahtna President Michelle 
Anderson for all of her work 
on helping pass the Katie 
John Day legislation 

Lunch is served at the 2019 
Annual Meeting

Christopher Gene

Isaiah Ewan and Loretta Sanford Ahtna Senior Vice President Kathryn 
Martin,  S. Tikaan Galbreath and 
Board Chair Ken Johns 

Peter Ewan
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Our Culture Unites Us,  
Our Land Sustains Us, 

Our People are Prosperous.

High School Graduates

Riley Bogdansky 

Son of Rebecca and Marcus Butler  
Avanti High School – Olympia, WA

Joslyn Demit III

Son of the late LaDonna Wolf and Joslyn Demit Jr.
Mentasta Lake Katie John School

Cierra David  
Daughter of Virginia John and the late Avery David 
Mentasta Lake Katie John School

Adorah Cummins  
Daughter of Franchesca and Chris Cummins
Wasilla High School  

College Graduates

Janet Johns

Daughter of the late Vickie Johns
Irvine Valley College –  Associates in Accounting      
  Associates in Social and Behavioral Science

Avery Tucker 
Daughter of Dorene and Michael Tucker
Lake Erie College of Osteopathic Medicine – Doctor of Osteopathic Medicine

Austin Fitzgerald   
Son of Cindy and John Fitzgerald
San Diego State University – Bachelors in Economics

Congratulations to Our Ahtna Graduates

Angel Edwin

Daughter of Jessica Rock
Copper River School District

Ahtna sincerely apologizes for any shareholders 
or shareholder descendants who graduated 
between June 2018 and May 2019 and whose 
names DO NOT appear on this list. Please note 
that this list was compiled using information 
provided to Ahtna on and prior to May 18, 2019, 
so that a printed poster could be made in time for 
the 2019 Annual Meeting.

Honalee Sanford  
Daughter of the late Terry Sanford and the late Marvin L. Gene 
University of Alaska Fairbanks – Associates in Tribal Management

Desiree Edenshaw

Daughter of Shirley Smelcer and Alvin Edenshaw 
Purdue University Global – Associates in Business Administration

Jacquelynn Engebretson

Daughter of Tonya Stokes and John Engebretson 
University of Washington – Masters of Social Work

Tvetene J. Carlson

Son of Susan and Vernon Carlson
University of Alaska Anchorage – Bachelors in Civil Engineering

Robyn Brollier 

Daughter of Carol and David Brollier
Salt Lake Community College – Associates in Communication Studies

Julian Dela Cruz

Son of Franchesca and Chris Cummins 
Wasilla High School 

Christopher Duke  
Son of Anita Moran and Patrick Duke 
Service High School 

Justiss Hutchinson 
Daughter of Corina Ewan and Jon Hutchinson
Kenny Lake School

Jalen Delos Santos John 
Son of Ellen Frazier and Jay John
West High School 

Sophia Tyone  
Daughter of Rose and Lonnie Tyone
Glennallen High School

Nathaniel Linnell 
Son of Karen and William Linnell
Galena Interior Learning Academy

Trey McConkey 
Son of Julia McConkey
Glennallen High School 

Rachel Owens

Daughter of Kimberly and Kenneth Owens
9 Star

Elizabeth Stevens 

Daughter of Vanessa Gularte and Frank Stevens-McConkey
East High School 
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To help shareholders better prepare for careers with 

Ahtna we are featuring a recurring matrix on the 

most frequently recruited for positions. This quarter is 

focused on Administrative Assistants. To be eligible 

it is important to have a good driving record and 

valid driver’s license and the ability to pass a pre-

employment background check and drug test.

Management recommends getting on Ahtna’s  

on-call list to get your foot in the door for this and 

other positions, as there are opportunities that present 

themselves throughout the year. To be added to the  

on-call list simply email or call our Shareholder 

Enrichment Staff: 907-822-3476 (Glennallen),  

907-868-8250 (Anchorage) or shdevelopment@ahtna.net. 

Administrative Assistant duties and responsibilities 

include providing administrative support to ensure 

efficient operation of the office. This position supports 

managers and employees through a variety of tasks 

related to organization and communication. An ability 

to effectively communicate via phone and email is 

important. 

JOB TITLE  MINIMUM QUALIFICATIONS               EXPERIENCE

LEVEL - I
1 to 3 years of relevant working experience, specialized training and/or a 
degree may be substituted for work experience

LEVEL - II
3 to 5 years of relevant working experience; specialized training and/or 
advanced degree may be substituted for work experience

LEVEL - III
5 to 7 years of relevant working experience; specialized training and/or 
advanced degree may be substituted for work experience

High School Diploma or equivalent

Proficient computer skills using Microsoft Office Suite including 
Word, Excel, and Outlook

Working knowledge of construction and environmental industries

Solid knowledge of general office procedures and equipment

Solid knowledge of converting paper data into a computerized form, 
keeping integrity intact

Exceptional attention to detail with proven interpersonal skill

Strong organizational skills and the ability to independently prioritize 
workload and tasks to optimize production

ADMINISTRATIVE 
ASSISTANT

The Administrative Assistant position requires:

Strong knowledge of Microsoft Office Suite including Word, 
Excel, PowerPoint and Outlook

Valid Driver’s License with clean driving record

Ability to pass a pre-employment screening including a drug test

Interested in free training? Ahtna Son’ University offers Microsoft 
Word, Excel, Powerpoint to all Shareholders. Please contact Shareholder 
Enrichment at 907-868-8250 for more info. 

SHAREHOLDER ENRICHMENT UPDATES

GET READY - GET QUALIFIED - GET HIRED!

BECOME AN AHTNA  
TRAINED LIDAR TECHNICIAN
Ahtna is looking to train and hire LiDAR/Geomatics technicians. 
No experience necessary! Just general computer knowledge and 
a high school diploma or equivalent are required. Please come 
and attend our trainings in Anchorage on July 29th and 30th, or 
in Glennallen on July 31st or August 1st. Lunch will be provided. 

Fairbanks residents and high school students are also welcome to 
attend the training. Have questions? Please contact Jamie Ginn at 
907-865-3863. Or email at jginn@ahtna.net. We would love to 
hear from you. 
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KEEP YOUR INFORMATION CURRENT WITH THE 
“MyAhtna” SHAREHOLDER PORTAL

Ahtna has taken over administration of the Walter Charley Memorial Scholarship program. The program assists Ahtna shareholders 

with meeting their educational goals by funding full and part-time students. 

Applications will be accepted online for the Spring 2020 semester from November 1-30 at: www.ahtna-inc.com/scholarship

Check the website for more of the latest information, and any questions can be directed to Tracy Parent, Shareholder Enrichment 

Coordinator, at (907) 868-8250 or scholarship@ahtna.net.

WALTER CHARLEY MEMORIAL SCHOLARSHIP PROGRAM 

Undergraduate Graduate

Part-Time Full-Time Part-Time Full-Time

Up to $2,000 Up to $4,000 Up to $3,000 Up to $6,000

Scholarship Award per Application Period*

*All awards are subject to available funding and the number of eligible applicants at each deadline.

MYAHTNA PORTAL UPDATE

MyAhtna.com

Photo submitted via the portal by Will Emily, Eleanor Bell’s grandson who lives 
in South Carolina.  The Emily brothers are great grandsons to Henry Bell: Will 
Emily, Robert Emily and Matthew Emily. 

Shareholder Enrichment staff was available at the Annual 

Meeting to assist shareholders with registering for the MyAhtna 

portal and were able to help 85 shareholders with signing in 

and enrolling! There are many perks and benefits of registering 

with the portal and one is that you can submit news for the 

Kanas directly through the portal. To the right is a submission 

we received recently from Will Emily in South Carolina. 

To register for the portal you will need your social security 

number or your shareholder identification (ID) number, 

which can be requested from Shareholder Records. Visit the 

Ahtna website and click on the “MyAhtna” link under the 

“Shareholders” tab, or type “MyAhtna.com” into your browser 

to get started. If you experience any problems when using 

MyAhtna, you may find an explanation in the troubleshooting 

document, which is accessible on the MyAhtna sign-in screen 

or, if you are already signed in, by clicking on the link under 

your name on the top right-hand side of the screen. As always, 

Shareholder Services is happy to assist. Contact us by calling 

(907) 822-3476 or emailing shservices@ahtna.net. 
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GENEVIEVE JOHN - PASSIONATE ABOUT PROVIDING 
SERVICE AND CARE TO OUR PEOPLE 

1. Describe your family. 
I am married to Haven Harris (Inupiaq and tribal citizen 
of Nome Eskimo Community) and we have a 2-year-
old daughter, Katie John-Harris

2. What clan are you a member of?  
Tsisyu – Paint Clan

3. What are some defining/influential moments 
in your life?  
I have been blessed with many defining moments from 
graduating from post-secondary and graduate school, 
working in the tribal healthcare system for our people as 
a Chiropractor, and being of service to our shareholders 
on the Ahtna Board of Directors. I would say my most 
defining moment was becoming a mother.  It has been 
the most rewarding, yet occasionally challenging role 
that I have taken on. We have been blessed as parents 
to provide direction, discipline, knowledge and overall 
unconditional love to our daughter, Katie. 

4. Is there anyone in particular in your life that 
has inspired you?   
My mother is an inspiration. She moved up to Alaska 
in 1975 at the age of 20 to teach swimming to kids 
in the villages. She was born and raised in San 
Diego, California to amazing parents and lived a life 

completely opposite of what my father lived. She met 
my dad and fell in love and never left. Together they 
raised 5 children. She is truly a strong woman. Her love 
for my dad and our people has shown in her actions. 
She went through so much to protect her children while 
still loving my dad who struggled with alcoholism. It was 
never easy for her but her faith in God helped her to see 
through the struggles and to have a strong foundation. 
She truly is the rock in our family. 

5. What are you most passionate about in your 
life?  
I am most passionate about providing service and care 
to our people. This is why I work in tribal healthcare 
and serve on the Ahtna board. I want to see our people 
continue to prosper and be healthy – physically, 
emotionally, and spiritually. 

6. What hobbies or activities do you enjoy?   
Right now my hobby is keeping up with a 2-year-old. 

7. What are your hopes for the future of Ahtna?  
That we continue to grow and diversify as a business. 
That we have succession plans in place for our 
leadership team. That we are an employer of choice, 
especially for our shareholders-owners. That we have a 
majority of shareholder-owners running our companies. 

8. How long have you served on the Ahtna 
Board? 
I was first elected in 2015 and re-elected in 2018.  

9. What is the Board’s vision for Ahtna, Inc?  
To see all our shareholders thrive. We have put a strong 
focus and directive on shareholder development within 
Ahtna, Inc. 

10. What made you want to join the Board?  
When I moved back to Alaska in 2011, I wanted to get 
involved in Ahtna after being out of state for a period. 
That year I put my name in to run. It took me four times 
of running for the At-Large seat. My Uncle Franklin 
John would encourage me to keep running each year. 
He would pray with me before we would do candidate 
forums knowing that I didn’t feel comfortable getting 
up in front of people. He was one of the reasons I kept 
putting my name in to be a Director. My service on the 
Board gives me the opportunity to stay involved in what 
Ahtna is doing in business, with our villages, and our 
shareholders.  

MEET THE BOARD
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11. What excites you the most about the Board’s 
work?  
The growth of Ahtna and how that growth can benefit 
our shareholders through jobs, dividends, scholarship, 
etc. 

12. What is one or a few things you would love for 
all shareholders to know about the Board? 
Like any relationship, there may be growing pains. If 
we remember our values, we can work through those 
disagreements. Showing kindness and respect goes 
a long way. No matter our difference of opinions, I 
believe we continue to do that. 

13. What message would you like to share with 
the youth of today?  
Follow your curiosity, whatever it may be. Mine was 
to go into the health field – it has been a journey, that 
continues, but it has led me to my passion of helping our 
people who are dealing with pain. 

14. Can you tell me more about your work history 
and community involvement?   
I moved out of Alaska at the age of 17 to attend 
college. After college, I wasn’t sure what I wanted to do 
next, so I went on to a vocational school and became 

a certified Massage Technician. That job allowed me to 
start my in-home business providing Massage Therapy. 
I did that for 12 years and while I worked, I continued 
with education and became a Doctor of Chiropractic. 
I worked in San Diego for a few more years and then 
took a job at Southcentral Foundation (SCF) as a 
Chiropractor in the Complementary Medicine Clinic. I 
have been at SCF for over 7 years. While working at 
SCF, I have continued to pursue education, receiving my 
Master’s in Public Administration and now pursuing my 
Master’s in Business Administration. I would say I am 
a life-long learner and hope to use my education and 
knowledge within our tribal healthcare organizations 
or my regional corporation. I want to see our people 
succeed whether in trades/vocations or if they are 
interested in post-secondary education. School may not 
be for everyone and that is okay too.  

15. Anything else you would like to share? 
Thank you all for your continued support and prayers 
for Board of Directors.

AUGUST
Aug 1 –  Oversight & Improvement 

Committee – 9 am 

Aug 1 –  Shareholder Committee – 
1 pm 

Aug 2 –  Land & Customary & 
Traditional Committee – 
9am,  Glennallen 

Aug 9 –  Joint Land, Customary 
and Traditional and AITRC 
Meeting- 10 am, Cantwell 

Aug 10 - Sep 20 – Hunting Season

Aug 10 – Caribou Opens 

Aug 20 – Moose Opens

SEPTEMBER
Sep 2 – Labor Day (Ahtna offices 

closed)

Sep 26 – AI BOD Strategic Planning 
– 9 am, Glennallen 

Sep 27 – AI BOD – 9 am, 
Glennallen 

Sep 27 – Settlement Board 
(following AI Board 
Meeting) 

Sep 28 – JSVO – 9 am, Kluti-Kaah

OCTOBER
Oct 4 –  Ahtna Regional Leadership 

– 10 am, Glennallen 

Oct 8 –  AITRC Board Meeting 

Oct 14 – Indigenous Peoples’ Day

Oct 14–16 – Elders & Youth 
Conference, Fairbanks 

Oct 17–19 – AFN Convention, 
Fairbanks

Oct 17 – Ahtna Shareholder 
Reception, 5:30–7:30 
pm, Wedgewood Resort – 
Borealis Ballroom

Oct 18 – Ahtna Caucus – 11:00 am 
– TBD

Oct 18 – Class L, Gifting, Diploma 
Deadline

Oct 29 – Shareholder Committee – 
9 am  

CALENDAR OF EVENTS  = video conference between Anchorage & Glennallen
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