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(Continued on page 2)

Dear fellow shareholders,

I am happy to announce that 
shareholders are invited to join us in person for the 
49th Annual Meeting of Ahtna Shareholders. The 
meeting will be held on Saturday, June 4, 2022 at 
the Glennallen High School gymnasium. We are very 
excited to be able to connect with you face to face 
after two years of conducting the meeting virtually due 
to COVID restrictions. Shareholders can also watch the 
meeting live stream at www.ahtnavote.com. Be sure to 
follow us on Facebook and check the Ahtna website for 
the latest meeting updates.

Shareholders are invited to submit comments, questions 
and concerns in advance of the meeting. To provide 
feedback and questions, complete and mail back 
the comment card included with your proxy packet 
or submit online at www.ahtna.com/shareholder-
comments-and-questions by the May 13 deadline. Due 
to time constraints, we may not be able to answer all 
questions during the Annual Meeting. 

One of the most important responsibilities of being 
an Ahtna shareholder is to vote in Ahtna elections 
and select well-qualified shareholders to serve on 
the Board of Directors. The Board is responsible for 
making balanced and informed decisions that are in 
alignment with the mission and vision of the corporation 
and the best interests of current and future Ahtna 
shareholders. Proxy voting will open on April 29. Your 
proxy materials include information on how to vote 
your proxy, with the easiest voting method being online 
using the eProxy website (www.ahtnavote.com). For the 
best chance at winning a proxy prize, vote online and 
by the May 13 early bird deadline. You can also attend 
the meeting and vote in person. 

Ahtna Hwt’aene (Copper River People): Our Past, 
Our Future has been selected as this year’s theme 
to honor Ahtna’s early leaders and the groundwork 
they laid for the benefit and protection of our land 
and resources for future generations. A humble and 
strong people, early Ahtna leaders had no idea what 
we would become or how their teachings and words 
would ring in our ears; even for the future generations 
they would never know, yet they loved us. They wanted 
us to take care of one another. They wanted us to 
survive, and to thrive. I hope you will take the time to 
closely review all the materials in your proxy packet.

The Board of Directors has approved the addition of 
Katie John Day as a paid Ahtna holiday. In 2013, the 
Board unanimously passed a resolution declaring 
May 31st as Katie John Day and in 2019 the State of 
Alaska designated it as a day of honor. One of Ahtna’s 
dearest and most beloved matriarchs, the late Katie 
John’s work embodied the spirit of the Ahtna culture 
and people. In an effort to preserve her traditional way 
of life, she spearheaded the most significant litigation 
over subsistence rights in Alaska history. It is because 
of efforts like hers that many Alaska Native people’s 
customary and traditional practices are recognized 
and protected today. Katie was known publicly for 
her determination, but to those who knew her she was 
also famous for her contagious smile and giving heart. 
She took in so many and made them feel like family. 
Her legacy lives on with her over 250 grandchildren, 
great grandchildren and great-great grandchildren. 
Wherever you may be on May 31st, please take 
a moment to remember Katie John and her many 
contributions to our Native people. 

PRESIDENT’S MESSAGE 
EXCITED TO CONNECT WITH YOU AT THE ANNUAL MEETING
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PRESIDENT’S MESSAGE - Continued from page 1

The Alaska Department of Fish and Game (ADF&G) 
Board of Game held a nine-day statewide meeting 
in Fairbanks in March, where they addressed more 
than 100 proposals for changes to statewide hunting 
and trapping regulations. This included hearing 
public testimony on a proposal that would eliminate 
Community Subsistence Hunts (CSH). According to 
the proposal, CSH hunts have “gone away from their 
original intent of subsistence living.” The proposal 
states that it has become a “free-for-all for any groups 
of 25 people.”  The CSH has its flaws, but rather than 
doing away with it, we would like to see the ADF&G 
review the participating groups to ensure they meet 
the regulatory definition of “community.” We would 
like to see the ADF&G enforce the requirement that 
a “community” must be a group that has historically 
hunted in a customary and traditional way, not just any 
group of 25 people. 

March 17, 2022 marked two years since our 
Anchorage office went virtual. The Glennallen office 
worked remotely from time to time, as did our other 
office locations outside of Alaska. We are gradually 
bringing staff back to our Anchorage and Glennallen 
Headquarters offices, and recently reopened the 
Anchorage office to the public. Shareholders who 
need assistance can make an appointment with staff 
by calling the Glennallen office at (907) 822-3476 
or the Anchorage office at (907) 868-8250. Thank 
you for your continued patience and understanding as 
we endeavor to deliver vital shareholder support and 
services during this pandemic.  

Tsin’aen,

Michelle Anderson, President  
Ahtna, Incorporated

There is an historic opportunity in front of us. Never has Alaska been 
represented in our Nation’s capital by an Alaska Native woman. 
Ahtna wants to help change that, and Tara Katuk Sweeney is the 
right person to make it happen.  

Ahtna’s Board of Directors voted to endorse Tara Sweeney and 
will be working with Alaskans for TARA to get her elected. Why 
Tara Sweeney? She is the most experienced and qualified 
candidate. She was born and raised in rural Alaska and 
understands the challenges, needs and uniqueness of 
our people.

When Alaska lost Congressman Don Young, we didn’t just lose a 
vote in Congress. We lost the most experienced Congressman on 
the Hill, a veteran legislator with relationships, knowledge, and 
experience that gave him influence far beyond his single vote. 
We can’t afford to elect someone whose only goal is to bolster 
their resume for the next job or work the cable news talk shows. 
Representing the nation’s largest state, being one of 435 votes is a 
monumental undertaking. Alaska’s new Congressman needs to be 
able to hit the ground running with relationships throughout the state 
and nation. Tara Sweeney is the only candidate in a field of four 
dozen who meets that criteria. Congressman Young thought 
enough of Tara to make her Co-Chair of his re-election 
campaign.

Tara is Iñupiat. She has 
experience working for an 
Alaska Native Corporation as 
well as an Alaska Governor 
and a United States President. 
She is an ASRC shareholder, 
a member of the Native 
Village of Barrow Traditional 
Iñupiat Government and 
the Community of the Arctic 
Slope. As she has throughout 
her career, when elected 
Tara Sweeney will be an 
advocate for jobs and economic development as well as 
subsistence and protection of our lands. She grasps the 
disconnect of state and federal lawmakers surrounding 
what our communities need and how to best create 
opportunity in Alaska Native villages. 

There is one candidate who stands head and shoulders over the rest 
of the field. Our Board and I are proud to say it: Tara Sweeney is 
the clear choice for Ahtna and Alaska.  Please join us in voting 
for Tara Sweeney for United States Congress when your 
ballot arrives in the mail later this month.

Get Out The Native Vote (GOTNV) is a non-partisan effort in Alaska to mobilize Alaska Native and 
American Indian voters. Shareholders can email AhtnaGOTNV@ahtna.net to volunteer or request 
more information. 

AHTNA SUPPORTS TARA KATUK SWEENEY  
FOR CONGRESS

SEEKING VOLUNTEERS FOR GET OUT THE NATIVE VOTE
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CEO’S MESSAGE   
CONTINUING OUR TREND OF FINANCIAL SUCCESS

Greetings shareholders,

We just wrapped up our annual 
audit, and I am pleased to report 

that we were blessed in 2021 to continue our multi-year 
trend of financial success. Despite the negative impacts of 
the pandemic, the Ahtna family of companies has emerged 
stronger than ever. Our successful growth strategy has led to 
our revenues and profits reaching the second-highest total 
in company history, eclipsed only by 2020.  It was also a 
record-setting year for shareholder benefits, with over $9.8 
million paid out in shareholder wages and benefits and $9.4 
million in dividend and Elder distributions.  

Although 2021 was another successful year for Ahtna, 
we continue to monitor impacts to our business from rising 
inflation, employee turnover, supply chain delays and the 
pandemic.  We have some bright spots on the horizon as 
we continue to follow the Infrastructure Bill opportunities 
in Alaska and throughout the United States.  Backlog 
continues to remain strong, and we are eagerly awaiting 
award announcements for some large proposals that are 
outstanding. The Infrastructure Investment & Jobs Act will 
have limited impact on project starts and revenues in 2022 
due to project planning/procurement and grant processes, 
but will lay the groundwork for new opportunities emerging 
in 2023.

Our solid reputation for quality service and reliable 
performance has opened new doors for our subsidiaries 
and produced follow-on work with current customers.  Ahtna 
Logistics, LLC has been awarded a 5-year Artillery and 
Chemical Training contract recompete. This contract provides 
training support, warehousing, procurement, and simulator 
lifecycle support (maintenance and parts fabrication) for 
the U.S. Army at seven locations, including international 
locations in Germany and Republic of Korea. The total 
contract value is $12.2M if all options are fully exercised. 
Ahtna Support and Training Services, LLC (ASTS) was 
successful in renewal of their Migrant Protection Program 
(MPP) contract, which you can read more about on page 
5. Staff has been busy conducting new/refresher training 
for MPP personnel, replenishing and preparing employee 
resources (uniforms/equipment), as well as procuring 
government consumables.  

Ahtna Marine & Construction Company, LLC (AMCC) was 
the successful bidder on the Kings Bay Submarine Base 
dredging project, valued at $12.1M, for the Jacksonville U.S. 
Army Corps of Engineers. The project duration is 11 months 
and entails hydraulically dredging approximately 1.3 million 
cubic yards for a distance of 8,500 feet.  Also of note, the 
project is located in Camden County, Georgia and is the 
first large dredging project for AMCC outside of Florida.  
Shareholders have benefited from employment opportunities 
in dredging operations, and we are planning to send 
additional shareholders to support AMCC projects this year. 

We recently held an AN Strategies and Growth meeting 
with our subsidiaries to discuss expectations and tactics.  
We conducted a brief recap of our 2021 performance, key 
wins, accomplishments and things we need to improve upon.  
Each of our subsidiary groups presented on 2022 plans, key 
financial targets, risks, strengths, weaknesses and investment 
areas.  Strategic discussions for 2023 and beyond included 
topics such as obtaining security clearances, growing our 
core capabilities, pursuing subcontract work with large 
primes, increasing work for non-federal customers, making 
strategic investments and succession planning.  

I would like to encourage you to exercise your shareholder 
rights by casting your proxies and joining us on June 4th 
for Ahtna’s 49th Annual Shareholders Meeting.  The Annual 
Meeting and communications such as this newsletter are how 
we keep you updated on company news and operations, 
and now we want to hear from you! See the comment card 
included in your proxy packet to learn how you can submit 
questions and comments to Ahtna’s leadership team.  

This year the Ahtna family of companies is proud to celebrate 
50 years of providing exceptional service.  There have been 
many changes in the business world over the past 50 years, 
but Ahtna’s values remain a constant beacon. In the words 
of Ahtna’s first president, the late Robert Marshall, in the first 
Ahtna Annual Report, “As a business we must be willing to 
stand on an equal footing with any business in the world, 
and we must have to be willing to be measured against the 
demands of the competitive business world.” Those words 
still ring true today, and we will continue to put our best foot 
forward on behalf of our shareholders. Thank you for your 
continuing support. 

Thank you,

Tom Maloney, Chief Executive Officer
Ahtna Netiye’

The late Senator Ted Stevens congratulates the late Robert Marshall, representing 
Ahtna Inc., at the ceremony to award settlement checks under the Alaska Native 
Claims Settlement Act on July 1, 1972.
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Shareholder Jerry Charley has retired from Ahtna Construction & Primary 

Products Company, LLC (ACPPC) after over 30 years with the company. Staff 

celebrated his years of service and wished him well at a retirement party held 

on January 11th at Tolsona Lake Lodge. The Ahtna Board of Directors and 

staff would like to congratulate Jerry on a job well done and retirement well 

deserved!

On November 18, 2021, Ahtna Global, LLC and the U.S. Fish & 
Wildlife Service (USF&WS) held a traditional site blessing at our 
Repair Existing Intake Construction project at Hanalei National 
Wildlife Refuge in Kauai County, Hawaii. In Hawaiian culture, these 
blessings are traditionally held prior to commencing a building 
project. In this case it was especially important as the ridgeline that 
overlooks the Hanalei Valley where the project was built is believed 
to be an old “Heiau.” Heiau is a sacred site sometimes used for 
human sacrifices, or rituals to ask the gods for improved fishing, 
favor in war times, etc. The blessing was performed by a local 
Hula Master. Hula Masters share and pass down all things related 
to Hawaiian culture— history, language, and of course dance. 
The date of the blessing was significant as the calendar is heavily 
influenced by the moon cycle. It was a full moon, which is the best 
time to provide offerings to the gods. Offerings were wrapped in 
tea leaves at the direction of the Hula Master and consisted of taro 
(a local crop, similar to a potato, grown in the Hanalei Valley and 
thought to be the plant Hawaiians were sprouted from), water (it 
rains all the time in this area and water is considered sacred), and 
words. 

The Hawaiian and Ahtna people have a connection as indigenous 
people who are deeply tied to their environment. Ahtna Board 
member Grant Rebne represented Ahtna. He spoke a few words in 
Ahtna Athabascan, offering a thank you from Ahtna and its people. 
He then repeated it in English.   

“Ghelaay ghisuun kulaen. Natu gheli koltsen. The 

mountains are beautiful, and the ocean smells 

great. We thank you for the opportunity to work 

with you and your people.”

After the chanting, drums, and offerings, the Ahtna and USF&WS 
staff enjoyed local Hawaiian food and camaraderie. Grant brought 
some delicious smoked Copper River salmon to share.

AHTNA GLOBAL HOLDS BLESSING IN KAUAI, HAWAII

LONGTIME ACPPC EMPLOYEE 
JERRY CHARLEY RETIRES 

Members from Ahtna, US Fish & Wildlife, and local tribal leaders gather 
overlooking the Hanalei Valley to perform traditional blessing ceremony.

Board member Grant Rebne, Site Superintendent Alan Christman, and Project 
Engineer JJ Christy standing on project site at the mouth of the intake. 

SUBSIDIARY NEWS
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In 2019, Ahtna Support and Training Services, LLC (ASTS) was tasked with 

starting up and providing services for the newly created Immigration and 

Customs Enforcement (ICE) Migrant Protection Protocol (MPP) program. 

In less than 90 days, the ASTS team was able to staff, develop operating 

procedures, and procure the necessary equipment, supplies, and uniforms 

to perform a service never before provided by the government. In 2021, 

the MPP program resurfaced and was again awarded to ASTS due to 

the superior and reliable service provided during the initial contract. The 

project entails providing supervision, labor, equipment and services to meet 

the migrant escort and observation needs of the temporary immigration 

hearing facilities at U.S. government facilities located at the Ports of Entry 

in Brownsville and Laredo, Texas. The MPP project has created a total of 73 

jobs in South Texas. 

Ahtna Construction & Primary Products Company, LLC (ACPPC) is 
working with the U.S. Army Corps of Engineers (USACE), Alaska 
District, to prevent future erosion of the Chena River Lakes area. 
The $8.9 million Repair Tanana Sill Groin Chena River Lakes Flood 
Control Project consists of the placement of class IV riprap onto the 
existing sill groin slope protection. The existing sill groin consists 
of smaller riprap and is subjected to extreme weather and severe 
spring breakup conditions, leading to erosion. 

Work is being performed at the Cantwell Panorama Mountain Rock 
Quarry (approximately MP 217 of the Parks Highway) and Tanana 
Sill Groin locations. Work at the Cantwell Rock Quarry will consist 
of riprap production and sorting, vehicle/material scaling, and 
loading for transport via double-side dump trucks to North Pole. 
Deliverables include pre-construction documents, Quality Control 
Plan, Safety Plan, Storm Water Pollution Prevention Plan (SWPPP), 
material quality/gradation tests, daily reports, schedule updates, 
etc. 

This project is unique since Ahtna, Inc. (Land and Resources Dept.) 
is providing the riprap material for the project, and an Ahtna 
subsidiary (ACPPC) is responsible for constructing the project. 
ACPPC has recently purchased three excavators, twin scales, GPS 
for one of the excavators, and a hydraulic breaker attachment 
for this project. In addition to the equipment purchased, ACPPC 
will utilize existing equipment to support the successful project 
completion.

This project will require various heavy equipment operators in both 
the Cantwell Rock Quarry and Tanana Sill Groin locations. ACPPC 
will be looking for shareholders with experience operating track 
excavators, wheeled loaders, articulated rock trucks, as well as 
scale operators and mechanics.  To learn more, please contact 
the Ahtna Shareholder Enrichment team by calling 907-868-
8221 (Anchorage) or 907-822-3476 (Glennallen) or by emailing 
shenrichment@ahtna.net.  

ACPPC GEARING UP FOR TANANA SILL GROIN PROJECT 
IN SALCHA, ALASKA

ASTS MIGRANT PROTECTION 
PROTOCOL PROJECT PROFILE 

BY MICHAEL HIMLER, CONSTRUCTION MANAGER, ACPPC

BY ADONAY “ANDY” DAVILA, PROJECT MANAGER, ASTS

Laredo MPP Court Security Officers practice courtroom 
observation procedures.

5

mailto:shenrichment@ahtna.net


FIRE PROTECTION ON AHTNA LANDS
BY JOHN LEONHART, MANAGER, AI LAND AND RESOURCES DEPARTMENT

Spring is fast approaching and with it comes fire season in the 
Copper River Valley.  Although snowfall has been substantial 
over the winter, wildfire is an ever-present danger in the region, 
and climatological changes, spruce bark beetle infestations, and 
an expected return of tourism suggest increased fire danger will 
continue into the near future.  The Alaska fire season has been 
divided into four stages based on the historical fuels buildup, which 
represent the typical trend in seasonal landscape flammability.  The 
following stages provide a representation of seasonality for the fire 
year in Alaska, with emphasis on the boreal Interior:

• Wind-Driven Stage begins in early April and corresponds to 
the period before full green-up when the soils are still cold 
and dead grasses and litter within and around communities 
are favorable for ignition of primarily initial attack fires and for 
incidents with rapid spread and growth. 

• Duff-Driven Stage begins in early June and relates to longer 
days around the summer solstice that produce peak heating of 
spruce canopies and drying of the surface and immediately 
adjacent subsurface litter and duff fuels. Fires occurring during 
this period are characterized by episodic growth events related 
to hot, dry, sunny days, and can produce high flammability 
despite green fuel beds. This is normally the peak of the Alaska 
fire season when fires exhibit a high resistance to control.

• Drought-Driven Stage begins in the middle of July and reflects 
less common later-season fire growth potential and fewer 
additional lightning ignitions. This stage occurs in years when 
mid and late-summer rains do not materialize sufficiently to 
truncate significant fire growth potential. Fires that burn late 
in the year exhibit a high resistance to extinguishment. Severe 
drought indices can lead to fires that overwinter and re-ignite 
the following spring.

• Diurnal-Effect Stage begins in mid-August and is influenced 
by rapidly shortening days with significant reduction in solar 
radiation and resultant moderation of daytime temperatures and 
relative humidity. Shortened burn periods and high overnight 

humidity recovery limit the spread potential of these fires. 
Significant fire activity during this period is unusual and has 
not occurred since 2004 and 2005. Late season fire activity in 
2019 was limited to areas affected by a strong wind event in 
mid-August, not from statewide drought, and was localized to 
the Susitna Valley and the Kenai Peninsula.

The 2022 fire potential outlook for the Copper River Region mirrors 
that of the overall fire potential for the State of Alaska.  With above-
normal snowpack statewide, expect a late start to fire season in the 
central and southern Interior and northern Panhandle.  Fuels will 
become snow-free in late April or May, with surface fire potential 
rising quickly through May and early June toward the end of the 
wind-driven stage.

By the heart of the fire season, during the duff-driven stage, melt 

LANDS SPOTLIGHT
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date is irrelevant and activity depends on fuel dryness, current 
weather conditions, and lightning or human ignitions.  Resistance 
to control will increase normally and there will be some very busy 
periods driven by lightning, low humidity, and wind events.

With normal temperatures forecasted for mid-summer, most areas 
will have typical fire conditions through late July and into the 
drought-driven stage.  If fires from the duff stage have not been 
controlled, they will exhibit higher resistance to extinguishment and 
increase acreage during hot and dry periods.

End-of-season rains are expected to arrive on time, so mid to late 
August fires will no longer be supported by deeper fuel layers.  
Existing fires will show some activity during the day, but resistance 
will be minimal throughout the diurnal effect stage.

It is essential that everyone using Ahtna land be responsible for safe 
fire practices:

• Locate your fire in a place where it cannot spread
• Use existing campfire sites wherever possible
• Dig campfire pits all the way through the duff layer to the 

mineral soil or permafrost
• Keep water nearby in case things get out of hand

When extinguishing a fire, be sure the site is cool to the touch before 

vacating the area. In addition to preventing wildfires, the public 
needs to be vigilant and promptly contact the proper authorities 
to report fires spotted on the landscape. If a fire is observed, 
the first course of action is to immediately call 911 to 
report the fire. Any fires located on Ahtna land should 
also be reported to the Ahtna, Inc. Land Department in 
Glennallen at (907) 822-3476. 

An Alaska Department of Natural Resources (DNR), Division of 
Forestry Burn Permit is good for one year and is required from  
April 1 through August 31 and at other times of the year as 
mandated by the DNR for burn barrels, maintained lawns less than 
1 acre in size, and brush piles. Cooking, warming, and signaling 
fires less than 3 feet in diameter and 2 feet in height or commercially 
manufactured cooking devices (including grills, barbeques, camp 
stoves, hydronic heaters, etc.) do not require a burn permit but 
must comply with the Alaska Wildland Fire Protection statutes and 
regulations, and follow the manufacturers’ guidelines for safe use. 
Burn permits can be obtained from the Division of Forestry website 
(forestry.alaska.gov), the local Division of Forestry Office in Tazlina, 
and participating vendors in the Copper River Basin.

What is a cultural resource? A cultural resource can include an 
archeological site, artifact, old structure, or even a natural feature 
that is significant to a group of people traditionally associated with 
it. Copper River people’s cultural resources leave an extraordinary 
record of their remarkable heritage. This heritage is often threatened 
by construction work, looters, vandals, or people who pick up and 
take home artifacts. When artifacts are stolen and archeological 
sites are destroyed, important clues and reminders about the past 
are gone forever. This lost history hurts all Ahtna people. 

There are laws to protect artifacts and sites on federal, state and 
Native American lands. 

The Archaeological Resources Protection Act of 1979 (ARPA) 
protects against looting, vandalism and other harmful acts on public 
lands, Indian lands and private land. Section 6(c) prohibits interstate 
or international sale, purchase, or transport of any archeological 
resource excavated or removed in violation of a state or local law, 
ordinance, or regulation. First-time felony offenders can be fined up 
to $20,000 and imprisoned for up to one year. Second-time felony 
offenders can be fined up to $100,000 and imprisoned for up to 5 
years. Section 8(b) of the statute allows the court or civil authority 
to punish convicted violators through forfeiture of vehicles and 
equipment used in the violation of the statute. 

The Native American Graves Protection and Repatriation Act 
of 1990 (NAGPRA) addresses human remains, prohibiting the 
intentional excavation and removal of Native American human 
remains and certain cultural property from federal or tribal lands 
without a permit and without consultation with or permission from 
Indian Tribes when required. 

Finally, artifact looting and disturbance of cultural and 
archeological properties are governed by Alaska state laws. 
Protections are strongest for burials. AS 11.46.482(a)(3), enacted 
in 2001, provides that the “intentional and unauthorized destruction 
or removal of any human remains or the intentional disturbance of 
a grave” by an unauthorized person is a class C felony. Theft of 
artifacts and desecration of cultural sites are subject to penalties 
under trespass and property laws.

Leave the artifacts where you find them! Please don’t pick it up, 
move it, bury it or take it home. Note where you are. Take a picture 
of the artifact where you found it. 

Sources: 
• https://www.nps.gov/archeology/tools/laws/arpa.htm
• https://www.nps.gov/acad/learn/management/rm_

culturalresources.htm
• Cultural Resource Management in Alaska. Diane K. Hanson. In 

Alaska Journal of Anthropology vol. 5, no. 2 (2007).

HELP PROTECT AHTNA’S CULTURAL RESOURCES
BY TAÑA FINNESAND, CULTURAL RESOURCE TECHNICIAN, AI LAND DEPARTMENT
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SHAREHOLDER SPOTLIGHT

JESSICA JACOBSEN ON WORKING  
FOR ALYESKA PIPELINE
Jessica Jacobsen’s work on the Trans-Alaska Pipeline System (TAPS) 
is just part of the way she makes an impact around our state and 
shares her knowledge and passion with others. Jessica grew up in 
the Ahtna region along TAPS and found opportunities with Alyeska 
scholarship partners to complete college, gain experience through 
internships, and find mentors in the industry while in school. In 
March she was promoted from Alyeska Pump Station Maintenance 
Planner to an Implementation Assurance Lead where she now serves 
as a Construction Manager. Jessica also gives back by holding 
leadership positions on boards that empower and inspire women 
professionals and youth. A video about Jessica’s life and work that 
played at the Alaska Federation of Natives Convention can be 
viewed at  www.youtube.com/watch?v=J_yAFAHgXAU. 

“Jessica Jacobsen is an Ahtna shareholder and an 
outstanding example of our workforce. She has a wealth of 
experience working along TAPS in many different capacities 

as both an employee and contractor.”

-Brigham McCown, former President, Alyeska Pipeline 
Service Company 

“When I think about Jessica she used all of the tools. She got 
a mentor, she asked questions, she did career development. 

To me that showed that she was interested and wanted to 
go the extra mile and I think it really did pay off for her. I’m 

proud of her.”

-Tracey Mueller, Employee Relations and Recruiting 
Manager, Alyeska Pipeline Service Company

Harvesting Guidelines 

• Get permission from landowner. 
• Make sure the plant is strong and vital and harvest in the proper growing phase. Plants are particularly 

susceptible to pollution; harvest away from roads and other sources of contaminants, such as downstream 
from livestock or areas known to have had pesticide use. 

• Never take more than 25% from a given stand and make sure there are at least 10 specimens of the plant 
in the surrounding area before harvesting. Always leave the largest and smallest members of the plant 
community. Never harvest endangered or threatened species. 

• Monitor harvest areas every year to ensure the health of the plant community. 
• Properly identify the plant. There are many lookalikes that may cause adverse effects. 
• Don’t harvest more than needed. This seems obvious but can be tricky for beginners. You can always return 

to the area if needed. 

Collection Seasons 

• Roots – Collect roots in early spring or late autumn, before the plant buds or after the aerial part of the plant begins to wither. Plants are usually dormant 
during these times and store their nutrients in the roots. 

• Bark – Late spring and early summer is a good time to collect plants for their bark. The plants are in their growing phase and have ample sap. The bark 
has more nutrients at this time and is more easily separated from the woody parts. 

• Stems, branches, leaves – In general, whole plant parts should be collected in the late spring and early summer when they are growing luxuriantly. 
• Flowers – Collect flowers for medicinal purposes as buds are just beginning to bloom to avoid loss of fragrance and petals. Collect over several separate 

occasions to allow the plant to recuperate. 
• Fruits – Collect when ripe. Some species may need to be collected before the fruit has fully ripened. 
• Seeds and kernels – Gather when fruit is completely ripe. Fruits that could crack and lose their seeds are collected on sunny days as soon as they are ripe 

but have not yet cracked. 

AHTNA PLANTS:  
HARVEST GUIDELINES AND SEASONS 
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CRNA TRAINING & SCHOLARSHIP PROGRAM
Ahtna Shareholder Enrichment works in partnership with the Copper 
River Native Association (CRNA) and Cook Inlet Tribal Council 
(CITC) to connect shareholders to high-demand occupations 
through education and job opportunity. Last quarter we spoke with 
CITC Education and Training Program Manager Charlene Miles. 
This quarter we had the opportunity to talk with Tell Mentasta Hand, 
Life Skills Coach at CRNA Tribal Community Services. Hand is an 
Ahtna shareholder from the village of Kluti-Kaah and a member of 
the Tsisyu (Paint) Clan. 

1. What does the CRNA program offer? 
We assist Tribal members with their goal to become employed. 
We offer assistance with GEDs, resume building, interview skills, 
training and development for an identified career goal.  Scholarship 
programs are available for higher education or vocational training. 

2. Who is eligible for the program? 
Enrolled Tribal members who reside in Cantwell, Gakona, Gulkana, 
Kluti-Kaah and Tazlina are eligible.  

3. What are some examples of expenses that are 

covered under the program?
CRNA can assist with monthly expenses for utilities, rent, food and 
household items. Eligibility for the services is based on meeting self-
sufficiency plan goals. 

4. Is there an application deadline?
Tribal members can apply at any time. Required backup documents 
must be submitted within 30 days of applying. 

5. How can shareholders apply for funding?
They can stop by CRNA and request an application or visit Tribal 
Community staff in the office for assistance.   Visit www.crnative.org 
to apply online.

6. What advice do you have for shareholders interested 

in applying for a trade/vocational scholarship?
Plan ahead, assess your skills, determine what career you are 
interested in, develop goals, and meet the requirements of your 
Individual Self-Sufficiency Plan to become eligible for training and 
development. 

7. How do Ahtna and CRNA work together to support 

shareholders in the trades?  
The goal is to have everyone succeed. CRNA and Ahtna share the 
financial aid expense, refer clients to each other, and collaborate 
on a job fair.  

CAREER ADVANCEMENT OPPORTUNITIES  
FOUND IN CDL TRAINING 
Getting a Commercial 
Driver’s License (CDL) can 
open a world of employment 
opportunities and is not 
limited to truck driving. An 
abundance of job positions 
require a CDL. You need one if 
you want to work as a school 
bus driver, city bus driver, tour 
bus driver, hazmat carrier, 
ice road driver, or sanitation 
worker. It’s smart to get CDL training if you’re planning on a career 
as a heavy equipment operator. Many heavy equipment operator 
jobs require the applicant to be skilled at operating multiple types 
of vehicles, including ones that require a CDL. If you are interested 
in pursuing your CDL, funding may be available through Ahtna’s 
Vocational Scholarship Program. Reach out to Shareholder 
Enrichment for details.  

Please join us in congratulating the following shareholders who 
recently obtained their CDL or Operators Certification! 

Shareholder School

Dexter Reedy Alaska Driving Academy

Gabriel Jones Northern Industrial Training

Paula Nicklie Associated Training Services

Federico Johns Northern Industrial Training

Michael Voyles West Coast Training

James King Alaska Driving Academy

Katrina Moran Alaska Driving Academy

Russell Yates Alaska Driving Academy

SHAREHOLDER SPOTLIGHT

Katrina Moran

“I recommend Alaska Driving Academy and the Ahtna Vocational Scholarship to all shareholders.  
A huge thank you to Ahtna for the support.”

-Russell Yates
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SHAREHOLDER SERVICES UPDATES

AHTNA, INC. DIRECTORS SELECT CLINT MARSHALL TO 
FILL BOARD SEAT 

The Ahtna, Inc. Board of 
Directors is pleased to 
announce the selection 
of Clint Marshall as a 
new Board member. 
Marshall is filling Seat 
J, Tazlina on Ahtna, 
Inc.’s 13-member Board. 
Pursuant to the Ahtna 
bylaws, the Board 
of Directors selected 
Marshall at a meeting 
held on Tuesday, 
February 15, 2022. 
Marshall will serve the 
remainder of the Seat J 
term that ends in 2023. 

Seat J became vacant last December upon the passing of long-time 
Board member Dorothy Shinn. Shinn was a member of Ahtna’s 
initial Board of Directors and a powerful advocate for Ahtna youth, 
education, and passing on and teaching the Ahtna culture. For many 
years, she organized student recognition dinners at the end of each 
school year and was always one of the first to volunteer to help 
fundraise for those in need. We dearly miss her warmth and strong 
leadership.

Marshall is a member of the Udzisyu (Caribou) Clan. He has four 
children and resides in his childhood home of Tazlina with his wife 
Katherine. Marshall is the grandson of the late Robert Marshall, 
Ahtna’s first president, and the late Mae Marshall, and the son of the 
late Elmer Marshall, a former Ahtna, Inc. Board member, and Vicki 
Bukovick. 

Marshall served for 26 years as an officer in the U.S. Marine 
Corps (USMC), where he earned his commercial pilot’s certificate 
and became a naval aviator. He currently serves as a lead pilot 
for L3Harris Technologies. Marshall has participated on numerous 
councils and boards, including the USMC Commanding Officer 
Advisory Board and Aircraft Mishap Board. Marshall earned a 
Bachelor of Science in general studies with a concentration in 
history from Campbell University, graduating magna cum laude. He 
is passionate about education and the sustainment of culture, land 
and customary and traditional ways for the Ahtna people. Marshall 
participated in the Copper River Watershed Project as a strong 
voice for customary and traditional fishing rights.     

Marshall stated, “Ahtna, Incorporated is without question a center of 
gravity, a voice, and an important resource for the Ahtna people. I 
am proud to be a voice from Tazlina Village and a part of the team 
that steers Ahtna towards great success for generations to come.”  

MEET THE BOARD

Ahtna has received returned mail for the following shareholders. It is important that your mailing address and other contact information 
is kept current so that you receive dividend distributions and other mail from Ahtna, such as company announcements, newsletters and 
annual meeting materials.

If you are on the list below, you can easily update your contact information using the self-service shareholder portal at MyAhtna.com or 
contact the Shareholder Records Department at (907) 822-3476 or shservices@ahtna.net. 

ALEX R. LONG

ALYCEA K. HARP

AMANDA M. AGUILA

ANGEL R. DWYER

BRUCE M. HOWARD

CAROL B . BROLLIER

CASSANDRA A. HOLT

DAMON B . NUIPOK

DARRYL S. DEACON

DAVIS W. HOBSON

HENRY A. GUILLEMETTE

HENRY L. LANGLEY

JANICE L. GOODLATAW

JASMINE M . INGRAHAM

JESSICA A. WASSON

JOSEPH M. WARREN

JULIE T. HOUGHTON

KIRSTIN L. MORLOCK

LEON SCROGGINS

MARTHA L. SONNIER

MARYETTE L. KANABAK

OCEAN R. GRAY

PATRICIA M. SABON

RAYMOND O. CRAIG

SHAWN M. FOWLES

STUART G. SINYON

TAMARA L. NEUBERGER

TIMOTHY BELL

TROY FENTY

TVETENE J. CARLSON

VANESSA S. BAINTER

YAHNEENAH F. SINYON

YOLANDA L. DEWITT

MISSING SHAREHOLDER ADDRESS LIST 
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2022 ANNUAL MEETING ANNOUNCEMENT

2022 DIRECT DEPOSIT DRIVE  

The 2022 Annual Meeting of Shareholders will be held on Saturday, June 4, 2022 at Glennallen 
High School. Registration opens at 8 a.m., and the meeting will begin at 9 a.m. 

The Annual Meeting packets mailed on April 22 include important information on this year’s meeting and 
proxy process. Only one Annual Meeting packet will be sent per household. Proxy voting forms and PIN 
letters will be mailed separately to individuals, and voting will open on April 29.

Shareholders may attend the Annual Meeting in person at the Glennallen High School gymnasium. Voting 
shareholders can also watch the meeting live stream by logging into www.ahtnavote.com the day of the 
meeting.

You can find more information about this year’s Annual Meeting at www.ahtna.com/shareholders/
annual-meeting-of-shareholders. Follow us on Facebook for the latest Annual Meeting updates and 
reminders. You can also opt-in via the MyAhtna portal to receive text message updates from Ahtna. 
Signing up is easy. In MyAhtna, click on My Contact Info>Mailing Preferences to view options and 
change your delivery preferences. If you have questions or need additional information, contact 
Shareholder Services at (907) 822-3476 or shservices@ahtna.net.

HONOR GUARD
Ahtna would like to invite all shareholder veterans to serve as honor guard at the Annual Meeting. Those 
interested will need to arrive between 8:15-8:30 a.m. at the Glennallen High School. Carlene Pete can 
be contacted with any questions at (907) 822-3476. Thank you!

All shareholders signed up for direct deposit as of November 4, 2022, will be 
entered into a drawing for cash prizes: (3) $200, (1) $300 and (1) $500!

Shareholders are strongly encouraged to sign up for direct deposit, the fastest and most reliable method 
to receive dividends. By choosing direct deposit, you will receive your funds faster than by mailed 
check. You will also eliminate the risk that your check may be lost or stolen and having to wait 90 days 
for replacement.

Signing up is easy and convenient. Please complete the direct deposit form with routing number and full 
account number: www.ahtna.com/directdeposit.

Shareholders can update their contact information using the shareholder portal (MyAhtna.com) or by 
emailing Shareholder Services at shservices@ahtna.net.

SHAREHOLDER SERVICES UPDATES

ANNUAL MEETING TEMPORARY HIRES
Ahtna is accepting applications for:

• Set-up/take-down crew members
• Greeter/Elder assistant
• Janitor
• Youth servers — to assist Elders with drinks, meals and snacks (must be 14 – 19 years of age, 

work attire is black pants, white dress shirt and good shoes)

Please visit www.ahtna.com/careers to apply for any of the positions.

Please note: To be able to work at the Annual Meeting, new-hire paperwork will have to be 
completed online. Staff can assist with this as needed. Additionally, all new hires must provide 
identification and complete a U.S. Citizenship and Immigration Services (USCIS) form I-9. For 
questions regarding which identification documents are approved by USCIS, please contact Moe 
Tigilau (907-868-8240) or mtigilau@ahtna.net.

If you have any questions, please contact Shareholder Enrichment at (907) 868-8250 or 
shenrichment@ahtna.net or the Ahtna Human Resources Department at (907) 868-8250 or 
ahtnajobs@ahtna.net. 
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SHAREHOLDER SERVICES UPDATES

Online Voting System: www.ahtnavote.com
Proxy voting for the 2022 Ahtna election will open on April 29, with 
the easiest voting method being the eProxy website. Shareholders 
will be mailed a unique shareholder ID and PIN on April 22 to be 
used for logging in. You will want to store these credentials in a safe 
place for reference — with them you can vote your proxy for the 
election of directors, view candidate videos and statements, and 
watch the Annual Meeting live stream. If you have misplaced your 
ID or PIN, please contact the Inspector of Elections (Altman, Rogers 
& Co.) at 907-274-2992. 

MyAhtna Shareholder Portal: www.myahtna.com 
MyAhtna is a free, online resource that provides shareholders easy 
access to a wealth of information. Shareholders can conveniently 
update contact information, view and print financial history, view 
information about shares owned, view and print tax information, 
view and update information for the minors and wards of 
custodians, view and print stock wills, sign up for text alerts, opt-in 
to receive materials such as the Kanas electronically, and RSVP for 
events.

Contact Shareholder Services at shservices@ahtna.net or (907) 
822-3476 for MyAhtna portal login assistance or questions. 

If you are interested in any of the programs highlighted below, or 
are looking for educational, training or career assistance, please 
email shenrichment@ahtna.net or contact Tracy Parent in Anchorage 
at (907) 868-8250 or Starr Knighten in Glennallen at (907) 822-
3476.

Walter Charley Memorial Scholarship:  
www.ahtna.com/scholarship  
The Walter Charley Memorial Scholarship (WCMS) Program 
provides funding to assist Ahtna shareholders in meeting their 
educational goals. The priority of the WCMS is to help support 
direct educational expenses including tuition, student registration 
fees, course-required books/supplies, and other school-related 
expenses.

Job Application Site: www.ahtna/careers
To seek a position at Ahtna, you must apply online. Simply click on 
the “Apply for Job” button at the bottom of each job summary. You 
can submit a resume by uploading and attaching it to an online 
application. 

For log in assistance, contact Human Resources Recruiter Linda 
MacCubbin at lmaccubbin@ahtna.net or (907) 868-8250. 

Ahtna Vocational Scholarship:  
www.ahtna.com/vocational
The goal of the Ahtna Vocational Scholarship Program is to enhance 
shareholder careers through funding for vocations and trade schools 
such as heavy equipment operator, Commercial Driver’s License 
(CDL), cosmetology, HVAC/refrigeration, painting, and veterinarian 
technician. Upon approval, up to $12,000 is available for tuition to 
be paid directly to the training program. If your program costs more 
than $12,000, other financial aid programs can be recommended 
to help cover the difference.

Career Assistance Program: www.ahtna.com/CAP
The Shareholder Enrichment Career Assistance Program provides 
Ahtna shareholders with funding to assist with pre-employment 
preparation, job improvement, and training. This program has 
provided funding for professional licensing in fields such as real 
estate, Certified Public Accounting (CPA), asbestos abatement, 
and medicine.  Financial assistance is provided for apprenticeship 
training and related expenses such as transportation, lodging, 
relocation costs, initial union dues, work clothing and gear.  

ONLINE SHAREHOLDER RESOURCES 
Ahtna offers a variety of online resources to shareholders. Below is a listing of Ahtna sites that you can bookmark for future use.  

GET YOUR GRADUATE GIFT REQUESTS IN 
Shareholders receive a congratulatory gift from Ahtna for graduation. Graduate gift requests can be turned in at any time, but 
the submission deadline to be recognized and have your accomplishment celebrated at the Annual Meeting and in the Summer 
Kanas is  Friday, May 20th.  

HERE’S HOW IT WORKS:
Go to www.ahtna.com/graduate and fill out the electronic form. 

REQUIREMENTS FOR THE GIFT INCLUDE:
• Must be an Ahtna shareholder holding voting shares.
• Must be receiving a high school diploma or certificate of completion, GED, certification of journeyman level in a trade, or 

associate, bachelor, master, or doctorate degree.
• Must submit all required documents within one year following graduation or receipt of degree, diploma, or certificate. 

Required documents include graduate information form, IRS W9 form, and copy of diploma or degree. 

Graduate gift requests are managed separately from Class L Stock and require their own submission of proof of graduation.

Approved applicants will be recognized at the Annual Meeting and in the Summer Kanas; however, gifts will be tendered upon 
receipt of all necessary documents at the discretion of management.

Contact Shareholder Services with any questions at graduate@ahtna.net.
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The Walter Charley Memorial Scholarship program assists Ahtna shareholders with meeting their educational goals by funding full 

and part-time students. 

Applications will be accepted online for the Fall 2021 semester from June 15-July 15  

at: www.ahtna.com/scholarship.

Supplemental documents will be due by August 5. 

Check the website for the latest information. Any questions can be directed to Tracy Parent, Shareholder Advocate,  

at (907) 868-8250 or scholarship@ahtna.net.

WALTER CHARLEY MEMORIAL SCHOLARSHIP PROGRAM 

Undergraduate Graduate

Part-Time Full-Time Part-Time Full-Time

Up to $2,000 Up to $4,000 Up to $3,000 Up to $6,000

Scholarship Award per Application Period:*

*All awards are subject to available funding and the number of eligible applicants at each deadline.

DON’T FORGET TO APPLY: June 15-July 15 

Ahtna is excited to announce a new scholarship for shareholders 
pursuing a Natural Resources degree or related field of study 
(forestry, wildlife, etc.). At a minimum, there will be one Natural 
Resources Scholarship (NRS) available each calendar year. 
Scholarship preference will be given to accredited programs in 
Alaska. Scholarship recipients who seek a second NRS award are 
required to become an employee of Ahtna, Inc. and work at least 
400 hours for the Ahtna, Inc. Land Department in the 12 months 
preceding their second year in college/university.

Scholarship amounts:
1. Up to $15,000 per semester, $120,000 individual lifetime. 

2. NRS includes tuition, books, student housing, and college/
university fees.  For this scholarship, funding can also cover 
required course equipment, childcare, and other related 
expenses.

The NRS program will follow the same application process as the 
Walter Charley Memorial Scholarship program.  Applications will 
be accepted online for the Fall 2022 semester from June 15 through 
July 15 at: www.ahtna.com/scholarship. Supplemental documents 
will be due by August 5.

If you have any questions regarding the application process, 
please contact the Scholarship Administrator at (907) 868-8250 or 
scholarship@ahtna.net.

NEW SCHOLARSHIP OPPORTUNITY: NATURAL RESOURCES 

WALTER CHARLEY MEMORIAL SCHOLARSHIP PROGRAM 
FUNDS OVER $1 MILLION IN SCHOLARSHIPS
Since taking over administration of the Walter Charley Memorial Scholarship Program in 2019, Ahtna has contributed over $1 million for 
the education of our shareholders. 

Scholarships Available for Prince William Sound 
College’s Natural Resources Technician Program

Prince William Sound College (PWSC) will be offering a 
16-credit Natural Resources Technician program at their Valdez 
campus this fall. The program is a 12-week intensive experience 
that covers the knowledge and skills needed for an entry level 
position in a natural resources career. Tuition and housing 
scholarships are available for high school seniors.   
 
Visit www.pwsc.alaska.edu/academics/natural-resources for 
additional information.
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Make An Impact With Your Resume: Things to consider...

A Great Resume Opens More Doors
Ahtna Shareholder Enrichment has created a new database to record Ahtna shareholder resumes. We need your 
help to make sure we have updated information in our system. Even if you’re not currently seeking employment, 
please email your resume to shenrichment@ahtna.net. This information will help us to support you in your career 
pursuits. Thank you for your assistance with this project.

You can contact Shareholder Enrichment if you need assistance creating a resume or to have your resume reviewed 
and polished before applying for a job. Ahtna has contracted with a company to assist shareholders in the resume 
writing process. Shareholder Enrichment also offers interview skills coaching and preparation tips.

Shareholder Resumes Needed! 

Will your Resume be scanned by a 
computer or database?
If YES, then... make sure you use 
keywords like industry language, the 
job title and other terms used in the 
job announcement

Will your Resume be read by an 
HR professional?
If YES, then... make sure you used 
strong action words and industry 
language

Are you emailing your Resume?
If YES, then...

• Keep format simple
• Use strong and descriptive file 

names
• Use the subject line   

effectively
• Use a professional email   

address

One of the many perks and benefits of registering with the MyAhtna portal is you can submit news for the Kanas. Visit MyAhtna.com. 

MyAhtna Portal: Shareholder Submission MyAhtna.com

Susie Martin traps her first beaver this spring.
Submitted by Kathryn Martin

We are here to support you in your career goals, whatever they may be. The primary goal of Shareholder Enrichment is to maximize 
shareholder potential by developing and engaging shareholders as they pursue meaningful career and life goals. You just have to take the 
first step and call the Shareholder Enrichment team at (907) 822-3476 (Glennallen) or (907) 868-8250 (Anchorage). 

Ahtna Only Accepts Online Applications
All current Ahtna job openings are posted on the Ahtna website at 
www.ahtna.com/careers. 

Ahtna is dedicated to being an Employer of Choice, and we take 
great pride in recruiting exceptional talent. We seek out candidates 
who understand Ahtna’s commitment to increasing shareholder 
assets and value while also providing outstanding service to our 
clients. As Ahtna team members, employees actively shape a 
company culture that supports innovation, dedication and high 
performance.

Ahtna Offers a Variety of Benefits to Our Eligible Employees
• Professional Training & Growth Opportunities
• Competitive Wages
• Competitive Benefits Package, including 401(k) Retirement 

Plans, Health Insurance and Welfare Programs
• Health Savings Account Program
• Flexible Spending Account Programs
• Paid Leave & Observance of Holidays

AHTNA CAREERS – HIRING NOW! 
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In Loving Memory

Ray Neeley

January 14, 1959  - January 18, 2022 

It is with a heavy heart that we announce the passing of Ray 
Neeley, former Ahtna Board member and Ahtna Construction & 
Primary Products Company (ACPPC) employee. Neeley was born 
on January 14, 1959 to Ben and Hazel Neeley at Faith Hospital in 
Glennallen, AK. He was a great supporter of education and proud 
of those who graduated and went on to higher education, and those 
who kept trying to finish their education. 

Neeley formerly served on several boards including Ahtna, Inc., 
Gulkana Village Council, Copper River Native Association and 
Copper River Basin Regional Housing Authority. He was a strong 
advocate for subsistence rights and served on the Ahtna Customary 
and Traditional (C&T) Committee.  He was eager to pass on his 
knowledge of how to live off the land to anyone who would listen.

Neeley had many different jobs 
but was best known for his work 
as a Teamster with ACPPC.  He 
enjoyed truck driving and teaching 
others how to drive trucks.  He was 
very resourceful and independent, 
finding ways to fix vehicles and 
other things with whatever he had on hand.  

Neeley’s family shared that he will be missed by many and 
remembered for his leadership, love, teachings, great sense of 
humor, testimony of faith, and his trail of recovery. He is survived by 
his daughter Raedeen, son Franklin, grandchildren Ellijah and Rayah, 
and sisters Lorraine (Nick), Eveline, and Roberta.   

MyAhtna.com

One of the main responsibilities of being an Ahtna shareholder is to vote in director elections and on other matters presented for a 
shareholder vote. Voting in elections ensures that your voice is heard.

Shareholders who own voting shares are responsible for ensuring the long-term strength of Ahtna by electing a Board of Directors. In 
addition to providing guidance and leadership, the Board establishes policies for achieving Ahtna’s strategic goals.

What is a proxy?
A proxy is a way for a shareholder to vote at the Annual 
Meeting even if the shareholder cannot attend the meeting in 
person.  A shareholder may give his or her proxy to another 
voting shareholder or to the Ahtna Election Committee. The proxy 
authorizes the proxyholder to represent and vote the shareholder’s 
shares. The proxy may direct how the proxyholder is to vote, or it 
may leave the choice to the proxyholder’s discretion.

To be valid, proxies must be received by the specified deadline.  
Proxies may be voted online using the e-voting website or sent 
to the Annual Meeting election inspector by email, fax or mail. 
For more information, please refer to the Proxy Statement in your 
Annual Meeting packet. 

What is a quorum? 
A “quorum” is the minimum number of shares that must be present 
or represented at a shareholder meeting in order to conduct 
elections and other business. Currently for Ahtna, a quorum 
means at least 33.33 percent (one third) of eligible voting shares 
must be present in person or by proxy in order to hold the Annual 
Meeting of shareholders.  

How else can I stay involved? 
Every shareholder who votes can be a catalyst for change. In 
addition to submitting a proxy, shareholders can stay involved 
with the Corporation by spreading the word when Annual 
Meeting materials are received, keeping a valid mailing address 
on file with the Ahtna Shareholder Records Department, reading 
shareholder news, and attending nearby shareholder events. 

VOTING: A KEY RESPONSIBILITY OF AHTNA 
SHAREHOLDERS 

COMMUNITY NEWS 
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ELDER BIRTHDAYS 
Wishing all of our Elders a birthday filled with happiness and a year filled with joy. Happy Birthday from the Ahtna Board of Directors and staff!

APRIL
Phillip Sabon 
Evelyn P. Hash-koonuk 
Mary J. Sanford 
Tony L. Masters 
April R. Anderson 
Ernest B. Craig 
Murrell L. Theodore 
Bruce T. Heaton 
Merle Long 
Rosie A. Beeter 
Willard C. Hash Jr.
Norman S. Ewan 
Mary E. Fleetwood 
Cheryl Lee K. Flygenring 

MAY
Maude A. Foster 
Laura Hancock 
Leonard P. Mayo Sr.
Mary A. Demientieff 
Genevieve M. Jacobson 
Harry E. John 
Karen Tony 
Laura F. Carroll 
Marilyn Joe 
Wilbur T. Joe 
Merle M. Phillips 
Denise E. Wallace 
Donna L. Horton 
Edward C. Keel 
Bobby Neeley 
Rose M. Moody 
Bernice A. Miller 
Donald J. Hill 
Tamara L. Neuberger 

JUNE
Helen J. Geisert 
Jane Nicholas 
Judy A. Thomas 
Darryl F. Jordan 
Karen L. Morris 
Louise T. Mayo 
Lorraine L. Jackson 
Rose M. Tyone 
Susan Hansen 
Alice E. Stevens 
Glenda K. Sinyon 
Clifford F. Gray 
Roy Eskilida Sr.
Mary L. Wilson 
Timothy Bell 
Pauline A. Jerue 
Robert D. Jordan 
Violet S. Jamison 
Vernon R. Sinyon 

ALASKA NATIVE VIETNAM VETERANS  
LAND ALLOTMENT UPDATE   
The Vietnam Veterans are known as the forgotten veterans.  This 
is even more true for the Alaska Native veterans who served 
courageously, but unfortunately were excluded from receiving 
Native Veterans Allotments in the late sixties and early seventies. 

Through passage of the 2019 Dingell Act, Alaska Native Vietnam-
era Veterans who served between Aug. 5, 1964 and Dec. 31, 
1971 are allowed to select from 2.5 to 160 acres of federal 
unencumbered lands. The available federal lands for selection are 
limited in quality and location. 

Recently, the State of Alaska has offered to make available certain 
selected lands across the state based on their priority list rankings 
from 2-4. State selections prioritized as number 1 will likely not be 
available.  

The steps to select State lands are:

1. Identify lands that the Alaska Native Vietnam Veteran desires to 
own.

2. Meet with Bureau of Land Management (BLM) staff and fill out 
an application.* The veteran will need to have their current 
contact information updated and military records available 

at the time of application. The application period opened on 
December 28, 2020, and will expire on December 29, 2025.  
Contact the BLM Native Allotment Section with questions at 
(907) 271-5998 or CGrimes@blm.gov. 

3. The BLM will provide the Vietnam Veteran’s land selection to the 
State of Alaska Department of Natural Resources, Division of 
Mining, Land and Water. The State will make a determination 
on the selection within 30 days. 

*BLM Field Office staff in Glennallen are available to assist Native 
Alaska Vietnam Veterans with the application process.

Get the latest updates, a map of lands available for selection, and 
answers to frequently asked questions about the program at www.
blm.gov/alaska/2019AKNativeVetsLand. 

If a Vietnam Veteran or their heir needs assistance in identifying 
available State lands, please contact the Ahtna Land Department at 
(907) 822-3476 or landdepartment@ahtna.net.   
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CONDOLENCES

In loving memory of our shareholders who have passed

DANIEL NICOLAI

DARLENE E. PETERS

DONALD L. FANCHER

HANK A. KOCHENDORFER

JEAN F. GEORGE

KASSANDRA K. WASSON

LARRY W. SINYON

LOTHA M. WOLF

MABLE E. MURPHY

MYRA WILSON

PERRY MENDENHALL

RAYMOND NEELEY

WANDA LEE RICHARDSON

APRIL
Apr 22  Proxy Mailout Apr 29  Voting Opens

MAY
May 4  Shareholder Committee,  

9 am

May 4  Land Committee, 1 pm

May 8  Mother’s Day

May 13  Early Bird Deadline

May 30  Memorial Day (Ahtna 
offices closed)

May 31  Katie John Day (Ahtna 
offices closed)

JUNE
Jun 1 Proxy Deadline 

Jun 2  AI Board, 9 am, Glennallen

Jun 3  Election Committee, 12 pm, 
Glennallen 

Jun 4  AI Annual Shareholders 
Meeting, 9 am, Glennallen 

Jun 15 Walter Charley Memorial 
Scholarship Open (Fall)

Jun 16-17  AN Strategic Planning/
Subsidiary Board Meetings, 
9 am

Jun 20 Ahtna Day (Ahtna offices 
closed)

Jun 22-24  AI Strategic Planning 

JULY
Jul 4  Independence Day (Ahtna 

office closed)

Jul 6  Audit & Finance Committee, 
9 am

Jul 15  Class L Deadline

Jul 15 Walter Charley Memorial 
Scholarship Deadline (Fall) 

Jul 28  Policy Committee, 9 am

Jul 28  Shareholder Committee, 1 
pm

CALENDAR OF EVENTS  = video conference between Anchorage & Glennallen

Due to COVID-19, the below events are subject to change or cancellation.  
Please check the website at www.ahtna.com/events for the most current information. 
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